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2009-2010 MSW FIELD EDUCATION CALENDAR 

This calendar provides important dates for Field Instructors (Supervisors), Faculty Liaisons and Interns to use for completion of field hours and required evaluations:

Fall 2009






Date





Field Internship begins (FY starts 8-31)

 
August 24
Fall Classes Begin 






Supervisor-Intern Orientation




August 28
Labor Day Holiday





September 7
(Students NOT at Field Internship Site)

Student Learning Agreements due



September 28
(confirm with Faculty Liaison)

Veteran’s Day Observance




November 11

(Students NOT at Field Internship Site)
Fall Holiday/Thanksgiving Break



November 23 - 27
(Students NOT at Field Internship Site)

Mid Year Student Evaluations due 


December 4
to Faculty Liaison
Finals week






December 14-18
Evaluation of Field Education Program 

by Supervisor (optional)




December 11



SEMESTER BREAK
 




Dec. 21 – Jan. 19

(No Field Hours unless otherwise arranged)

	Total Field Hours





          240


2009 MSW FIELD EDUCATION CALENDAR
Spring 2010






Date




Martin Luther King Holiday




January 18
Spring Classes Begin ~Students at Field Internship Site
January 19
Updated Student Learning Agreements due 

February 19
(confirm with Faculty Liaison)
SPRING BREAK 





March 15-19



(Students NOT at Field Site)


Cesar Chavez Holiday




March 31
(Students NOT at Field Site)

Field Reception (interns and supervisors)

April 30
Final Student Evaluations due 


May 7
to Faculty Liaison
Finals Week






May 10 – 14
Evaluation of Field Education Program 

by Supervisor due 





May 7






Evaluation of Agency by student due



May 7
Graduation






Saturday, May 15
SEMESTER BREAK
 




June - August

	Total Field Hours


                              240   TOTAL = 480


             Hours Breakdown for Field Internship
PLEASE NOTE Foundation year (FY) students begin their internship in the week of 8-31.
Eight hours will be counted for orientations in the week of August 24th. FY interns will need to 

incorporate another eight hours over the semester to ensure that 240 hours are completed by the end of the semester. 

Fall Semester

Date

Per week
Sum total



8-24

16

16




8-31

16

32

9-8

16

48

9-14

16

64

9-21

16

80

9-28

16

96

10-5

16

112

10-12

16

128

10-19

16

144

10-26

16

160

11-2

16

176

11-9

16

192

11-16

16

208

11-23     Thanksgiving break
------

11-30

16

224

12-7

16

240

Spring Semester

Date

Per week
Sum total

1/19

16

16

1/25

16

32


2/1

16

48





2/8

16

64

2/15

16

80

2/22

16

96

3/1

16

112

3/8

16

128

3/15
    Spring break   

----

3/22

16

144

3/29

16

160

4/5

16

176

4/12

16

192

4/19

16

208




4/26

16

224

5/3

16

240

	Total Field Hours





480


Department of Social Work Faculty and Staff Contact List
Faculty 

Pam Brown

Office: BSS 542

Phone: 826-4564

Email: pb4@humboldt.edu
Terri Butts

Office: BSS 538

Phone: 

Email: teb9@humboldt.edu
Sheldon Chase

Office:  BSS 514A

Phone:  826-4447

Email:

Schase@co.humboldt.ca.us
Debbie H. Gonzalez

Office: BSS 514A

Phone: 826-4447

Email: dlh1@humboldt.edu
Jane Holschuh

Office: BSS 448

Phone: 826-4457

Email: jh91@humboldt.edu
On leave. 

Christian Itin

Director of MSW Program

Office: BSS 510C

Phone: 826-4451

Email: ci3@humboldt.edu
Sheri Johnson

Director of Field Education

Office: BSS 546

Phone: 826-4452

Email: slj1@humboldt.edu
Jamie Kerr

Office: FH 101

Phone: 

Email: romiky3@aol.com
Tene Kremling

Office: BSS 448

Phone: 826-4457

Email: tlk15@humboldt.edu
Marissa O’Neill

Office:  BSS 448

Phone: 826-4552

Email:  mloneil 11@gmail.com
Michelle Rainer

Office: BSS 540

Phone: 826-4449

Email: rainerz10@aol.com
Carrie Slack

Office: BSS 514A

Phone: 826-4447

Email: cls7003@humboldt.edu
Ken Smith

CalSWEC Coordinator 

Office: BSS 452

Phone: 826-4458

Email: kes8@humboldt.edu
Ronnie Swartz

Department Chair

Director of BSW Program

Office: BSS 514C
Phone: 826-4562

Email: rjs19@humboldt.edu
Margi Waller 

Office: BSS 544
Phone: 826-5350

Email: maw62@humboldt.edu
Michael Yellow Bird

Office:  BSS 510B

Phone: 826-5346

Email:  mjy9@humboldt.edu
Staff
Lorraine Taggart

BSW Program, ASA

Office: BSS 514B

Phone: 826-4448

Email:  llt1@humboldt.edu
Jyll Jackson

MSW Program, ASA

Office: BSS 510A

Phone: 826-4443

Email:   jlj7002@humboldt.edu
Carrie Cline

CalSWEC, ASA

Office:  BSS 454

Phone: 826-4459

Email:carrie.cline@humboldt.edu
SW FAX: 826-4454

Letter from the Director of Field Education

To our *MSW Students, Field Instructors (Supervisors), and Faculty Liaisons:

I am delighted that we have this unique opportunity to work together on behalf of our students and the communities where our students are placed.  It is our goal that we mutually benefit from this shared learning experience, that our communities are strengthened, and that all of our combined efforts are successful. The Field Education Program is dedicated to supporting our community partnerships while building sustainable field internships in our region. 

Interning in the field is often referred to as the “heart of social work education.”  

The purpose of the Field Education Program is to enable students to experience “community life” preparation for the world of social work practice. By placing students in actual settings under the experienced guidance of staff working in our many communities, students have the opportunity to develop essential competencies in applying social work knowledge, values, and skills.  Students consistently remember their field experience as the most important aspect of their social work education and a meaningful relationship with their supervisor as essential for their growth.

Field experience provides students with an opportunity to apply classroom course content to community situations.  The field experience is to be educationally focused and challenge each student to develop an authentic identity reflective of the values, knowledge, and skills of the social work profession. It is in the field that students work across systems with multiple populations.

The Department of Social Work wishes to thank the tribes, agencies, community programs, and staff within those settings who choose to take on the role of teaching and mentoring our students in their quest to become social workers able to work effectively in native, rural, and international settings.  

We acknowledge the time, energy, and resources that such a commitment takes and we truly appreciate the opportunity to work with each of you in the education and training of compassionate and competent social workers.  With your generous support, our interns and communities benefit.

This field education handbook is intended to provide you with the information, guidance, and the forms you will need for field education.  It is also our goal, with your assistance, to provide a quality field education experience to each student and support for each Field Instructor (Supervisor). 

Please contact me with any questions or concerns you may have. Our ongoing communication is essential to sustaining a positive learning experience and a healthy partnership. If there is anything I can do to help, please call upon me.  I welcome your support and assistance.

Working together, we know the field education experience will be exciting and rewarding!

With warmest regards,

Sheri Johnson


Director of Field Education






* Applies to full-time and part-time, for 1st and 2nd year internships






The following Schools of Social Work are to be credited for material in this handbook: 

University of Alaska, Anchorage; CSU Fresno; CSU Long Beach; CSU Stanislaus; CSU Sacramento;
with a special thank you to CSU Chico.

MSW Mission, Program Goals, and Objectives

MSW Program Mission
The mission of the Master of Social Work (MSW) program is to prepare students for professional social work practice responsive to the challenges and resources present in rural areas in general and indigenous 
 communities in particular, and to present local historical and contemporary social issues within a global perspective.  

The MSW Program is designed to help meet: 

(1) the immediate need in northern coastal California and 

(2)  the growing need in public, private, and tribal social service agencies in the United States for advanced generalist social work professionals.  
To achieve its mission and practice its philosophy, the Department of Social Work strives to:

1. Prepare students for entry-level practice as Baccalaureate social workers, and for advanced, autonomous practice with a Masters in Social Work who are committed to the eradication of barriers to social justice and the development of community well being.

2. Continually improve upon a curriculum that reflects the social welfare needs of the surrounding areas and that attracts students from across the U.S. and beyond.

3. Promote continued learning and critical reflection for students, graduates, and community members that build on a broad knowledge base provided by a liberal arts education.

4. Continue to develop articulation agreements with College of the Redwoods and initiate agreements with other regional community colleges to facilitate an interface in human service education. 
MSW Program Goals and MSW Program Objectives
The MSW Program is designed to help meet: 
(1) the immediate need in northern coastal California and 
(2) the growing need in public, private and tribal social service agencies in the United States for advanced generalist social work professionals.  The Program is committed to a graduate education that addresses the needs of indigenous communities, is multilevel in practice approaches, and presents a global perspective on local historical and contemporary social issues

At the completion of the MSW program, students will be able to:

A.  Enhance social functioning, and strengthen individual, family, group, organization and community functioning in ways that maximize people’s abilities, culture, and spiritual beliefs.


Foundation

A.F.1. Understand and evaluate selected theories for understanding human behavior and social systems, particularly in the context of rural and native communities and the accumulated genocidal processes.

A.F. 2. Acquire and apply the knowledge and skills of a strengths-based generalist social work perspective at the foundation level.

A.F.3. Understand, develop and evaluate research that informs generalist social work practice and the well being of communities.
Concentration

A.C.1. Demonstrate advanced knowledge and ability to evaluate and apply theories of human behavior and social systems, particularly in the context of rural and native communities.

A.C.2. Demonstrate the ability to practice from a strengths-based advanced generalist perspective.

A.C.3. Apply core theory and understand policy and practice issues from an advanced generalist perspective in addressing the problematic use of substances across public, private and tribal systems of care.

A.C.4. Apply core theory and understand policy and practice issues from an advanced generalist perspective in addressing the needs in mental health across public, private and tribal systems of care.

A.C.5. Apply core theory and understand policy and practice issues from an advanced generalist perspective in addressing the needs in child welfare across public, private and tribal systems of care.

A.C.6. Demonstrate an advanced ability to develop, conduct and utilize social work research with particular attention to practice and program evaluation.
B. Practice based on a respect for alternative paradigms of being, spiritual beliefs, and multiple connections to time, space and geography of place.

Foundation

B.F.1. Understand and at a beginning level demonstrate the ability to practice without discrimination and with respect related to clients' age, class, color, culture, tribal affiliation, disability, ethnicity, family structure, gender, marital status, national origin, race, religion, sex and sexual orientation. 

B.F.2. Recognize and describe practice concerns that may be unique to rural and native communities and implement relevant changes in practice approaches at a generalist level.

Concentration

B.C.1. Apply an advanced generalist perspective to practice that is inclusive and respectful of diversity across systems of care.

B.C.2 Apply knowledge of practice concerns that are unique to rural and native communities at an advanced generalist level.

C.  Practice from a standpoint where humanitarian values are preeminent and supported by an ethical foundation based on justice and equity.

Foundation

C.F.1. Understand and practice accordingly the value base, ethical standards, and principles of the profession. 


Concentration

C.C.1. Demonstrate the ability to address and resolve ethical dilemmas at an advanced level in a manner consistent with social work values and ethical standards. 

D.  Be change agents in today's diverse and global society to work for the development and maintenance of justice and cross-cultural coalition building.

Foundation
D.F.1. Apply critical thinking skills in order to understand that within existing and potential structures social work both adapts to and modifies these systems.
D.F.2. Understand how the global interdependence of economics and social issues affects the forms and mechanisms of oppression and the potential for empowerment through coalition building. 

D.F.3. Articulate the process of policy development at the federal, state, local and tribal levels and its impact on generalist social work practice knowledge and skills.

Concentration

D.C.1. Demonstrate the ability to use strategies for structural change that are based on a critical analysis.

D.C.2. Demonstrate advanced knowledge and skill in the formulation, intention and implementation of social policies and an ability to influence these processes towards just and culturally-relevant outcomes.

E.  Take leadership roles based on partnership and mutual learning in public, private and tribal social service agencies dedicated to the peaceful resolution of conflicts.

Foundation

E.F.1. Understand and demonstrate a beginning ability to form partnerships with clients and others in advocating for social change.

E.F.2. Understand and take on the various roles associated with generalist practice that promote just systems.

Concentration

E.C.1.  Demonstrate advanced generalist skills in advocating for the value and necessity of socially just systems and collaborative approaches to work with clients and co-workers across systems of care. 

E.C.2. Understand and take on the various roles associated with advanced generalist practice that promote just systems.

F.  Engage in on-going examination of their convictions, competencies, strengths and perceived limitations as the basis for developing a unique style of practice and lifelong learning.

Foundation

F.F.1. Use supervision to integrate into their professional practice the value and process of self-reflection and evaluation. 

Concentration

F.C.1. Demonstrate an advanced ability to utilize critical self-reflection and supervision in advanced generalist practice and a beginning ability to provide supervision and guidance to other social workers.

.
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Getting Started:  Ideas for the First Weeks of Field

Your field placement rarely starts with responsibility for a project or giving direct services to clients within the first three weeks of arrival. The following list offers some ideas for initial learning opportunities that the student might want to discuss with your supervisor. These ideas can also be included in the Student Learning Agreement (SLA).

· Develop a list of questions with the Supervisor when beginning a survey of the community, examining the needs and concerns the agency/tribal setting is addressing by speaking with clients in the waiting room, to staff members, or through interaction with referral agencies. The student may want to review prior needs assessments that have been conducted by the agency/tribe or look at similar assessments in the social work literature.
· Shadow a social worker or other key staff member during their workday at the agency/tribal setting, in their interaction with clients, at meetings and presentations, and assisting with work on their projects. Discuss observations and questions with the Supervisor.

· Gain insight into the client’s experience of the agency’s/tribal setting services/activities by walking through each program or unit of the agency/tribal setting, from the point of referral to completing the program services. Consider the questions, concerns, and needs a client/community member may have at each stage of the process. The student may also want to briefly talk with clients or referral agencies to get their impressions.

· Attend inter-disciplinary team meetings, case conferences, board meetings, community meetings, tribal council meetings or task force meetings along with the Supervisor. By using group process recording to examine what is taking place at these meetings, the student can gain insight into how social workers function in the agency/tribal setting and explore strategies for facilitating a meeting successfully.

· Observe the intake process, examining and discussing with the Supervisor how clients are referred to the agency/tribal setting, the range of concerns or issues presented, how decisions are made related to opening or referring a case, as well as what other resources in the community are utilized. If the student will be offering intakes as part of the internship, arrange to have a staff member or supervisor observe during an intake and offer feedback on the interviewing style.

· Using a case review form provided by the agency/tribal setting, review selected case files provided by the Supervisor. Often done with the intent of organizing case records or updating database information, the review of selected case files can teach the student a great deal about the agency’s/tribal setting reporting requirements, how services are provided and recorded, and offer a profile of clients served.

· Orientation in many agencies/tribal settings include the student being assigned a project. Examples of tasks in the early weeks of projects include informing other service providers of a new service offered, making calls as part of a needs assessment or program evaluation, examining a gap in service delivery or researching potential grant funding sources.

· The student should be familiar with the significant legislation and funding that impacts the agency/tribal setting, as well as the ethical and practice issues that they present. The student should begin a file of professional journal articles related to issues and concerns that may be encountered in the internship field experience.

Writing the Student Learning Agreement

Purpose of Student Learning Agreement

The purpose of the Student Learning Agreement is to create an educationally focused field experience.  The Student Learning Agreement is an agreement between the Supervisor, the agency/tribe, the student, and the Department of Social Work. Adult education theory emphasizes the importance of the teacher and the student sharing the responsibility for the quality and content of the learning experience. It is therefore recommended that the Student Learning Agreement be developed collaboratively by the student, the Supervisor, and the Faculty Liaison, as it defines the work they will be doing together over the course of the two semesters.  

The Student Learning Agreement is to be completed within the first six weeks of the semester (due dates on Field Calendars, page 3 and 4), and it should be created for agency and student identified learning activities and the learning objectives of the field seminar (updated for second semester). The Student Learning Agreement includes what experiences and activities the student will have related to social work with individuals, families, groups, organizations, and communities. Reviewing the student evaluation forms is also a good place to start in developing the student learning agreement.

It is recognized that not all agencies/tribal settings/community programs may be able to accommodate practice opportunities in all the advanced generalist social work areas.  For example, some students will have an abundance of opportunities to work with individuals, facilitate groups, develop an agency newsletter, attend staff meetings on a regular basis, conduct home visits, lobby for a proposed bill, and so on.  Other programs may not be able offer a wide variety of these experiences, but are rich in opportunities to perform crisis work, advocacy, outreach, residential, or brief therapy.  

Therefore, the agency mission will influence each student’s Learning Agreement.  If it is not possible to provide a complete generalist social work practice experience throughout the placement in one agency or tribal setting, the Supervisor is encouraged to arrange for the student to spend some hours in a second program or agency to obtain the appropriate learning experiences.  It is essential that the student have a combined direct and indirect social work experience.  The Faculty Liaison is able to offer resources to help fulfill this requirement. 

The Student Learning Agreement is to be used as a roadmap and includes timelines for initiating and creating the environment for the student’s specific learning experiences.  The Student Learning Agreement may need to be modified as the placement progresses and the student’s needs and the agency’s/tribal setting opportunities change.  Any changes in the Student Learning Agreement can be noted in writing on the evaluations (mid-term and final).  Updated Student Learning Agreements are expected in the second semester.

The following areas are to be considered when developing goals and objectives for the Student Learning Agreement:

Agency/Tribal Setting/Community Orientation

Social Work Values and Ethics

Professional Work Ethics

Social Work Knowledge

Social Work Practice Skills

Professional Use of Self

Generalist Practice – Direct and Indirect Opportunities

How to Formulate and Write Goals and Objectives

The terms “goal” and “objective” are often used interchangeably. The following definitions are recommended for your consideration to use in developing the Student Learning Agreement.

Goal:  A general statement about what the student wants to learn and/or accomplish.  

A goal provides overall direction for a student’s efforts.  In formulating goals it is sometimes easier to design a broad goal and use the objectives to provide a more specific focus.  

For example, if the goal is: “wanting to facilitate groups for women with substance abuse issues,” the student can limit the objectives and specify activities that can be designed to accomplish that goal.  

A better way to identify the goal would be, “wanting to develop a variety of intervention skills to work with women with substance abuse issues.”  Once the student has identified what she or he wants to do, then the question to ask is: “What do I hope to gain?” 

The answer might be “learning how to work more effectively with women who have substance abuse issues, or learning more about group dynamics with women in substance abuse groups.”  The answer to the question will often provide a clue as to how to develop a broader goal. Think of goals as fitting into three categories for the purposes of the Student Learning Agreement:  increasing knowledge, developing skills, and enhancing personal/professional growth. 

Objective:  A specific statement that forms a component of the goal. Ideally, objectives are written in observable terms.  

If a student is struggling with writing objectives for a goal then it may be that the goal is too specific.  As with the above mentioned example, if the goal is changed to “wanting to develop a variety of intervention skills to work with women with substance abuse issues,” the objectives can include “demonstrating knowledge of theories/research of addiction for women, demonstrating knowledge of a variety of treatment modalities for women with substance abuse issues, demonstrating the ability to work effectively with women individually, in families, and in groups, etc.”  

Learning Activity: Specific activities that help the student achieve their objective.  

Frequently these activities identify readings or research, observations, practice situations or consultations the student should seek out in order to accomplish the objective.  It is important to keep in mind the student’s learning style and choose activities that take advantage of unique strengths as well as specific challenges.  Again, using the above example, learning activities might include reading a specific article on abuse in childhood and the theories of addiction as it pertains to women, attending a training on substance abuse treatment for women, planning and facilitating a recovery treatment group for women, carrying three individual cases of women with substance abuse issues, providing case management services for two women with substance abuse issues and their families, etc.  All of these activities should have timelines defining when the activity would occur.

Questions and Considerations when Beginning to Write the Learning Agreement

The process of developing a Student Learning Agreement involves comparing MSW course curriculum content, learning needs, goals, and interests with the educational opportunities available in the field placement. The agreement itself is focused on outcomes (including core competencies) the student is striving to achieve during the field placement. Before beginning to write, it is essential that students familiarize themselves with the field requirements and the agency/tribal setting expectations. The student will want to review carefully the field internship syllabus, Foundation Year Internship Student Evaluation (page 41) and Advanced Year Internship Student Evaluation 

(page 49). 

As a starting point, begin by forming a list of essential “building blocks” to provide structure for Student Learning Agreement goals, objectives, and outcomes. 

The following questions and considerations may facilitate this process:

· What SKILLS will I need to build on? Identify 5 – 8 social work skills, choosing at least 3 – 5 to build into the objectives. 

· Is there a THEORY central to the fieldwork that I need to learn? Discuss with the Supervisor the theories and methodologies applied in the agency/tribal setting.

· What SERVICES/ACTIVITES will be offered to individual clients? families? the community? (needs assessments, social summaries, group work, family counseling, home visits, advocacy, writing a policy manual, convening an advisory board, facilitating a focus group, etc.).

· What Social Worker ROLES will this setting engage in? What will I learn? 

· How can my SUPERVISION time best be used? What areas can be built on? What structure or tools will facilitate this: agenda? progress recording? How can my supervision time best be used for my growth? What has the Supervisor suggested?

· How will CROSS-CULTURAL COMMUNICATION be addressed in this setting?  What will I learn or be reflecting on during the field experience? What areas do I need to develop as a knowledge base in order to work effectively with different populations?

· What are the ETHICAL and POLICY issues that may arise in this field placement? What ethical issues emerge for social workers practicing in this agency/tribal setting? Are there policy considerations or constraints the agency/tribe faces? How will the next legislative budget session impact this placement site? its clients? the community? What are the opportunities for systems change? advocacy?

· What TOOLS are available that will maximize my learning experience? There are many learning tools and resources available, such as process recording, case studies, literature reviews, audio/video taping, and clinical assessment tools and measures. You may even want to design your own clinical or outcome measures to assist in evaluating progress and learning during the placement.  An example of a journal-writing format is provided on page 20 and an example of process recording is included in the Field Education Handbook appendix on the social work website.
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SAMPLE – Student Learning Agreement:  

1. (Goal) Student will develop an understanding of the agency mission, goals, and services

A. Objective:  Demonstrate the ability to describe the agency mission and goals by (date).

Learning Activities:

1) Read agency/tribal setting manual that describes mission and history of agency/tribe by (date).

2) Interview agency/tribal social services director to discuss agency/tribe mission and goals by (date).

3) Review information gathered with Supervisor during supervision by (date).

B. Objective:  Demonstrate the ability to describe tribal setting/agency services or programs by (date).

Learning Activities:

1) Meet with individual program directors to gather information about each service/program activity offered in the agency/tribal setting by (date).

2) Review agency documentation describing various services; i.e. agency brochures, pamphlets, program evaluations, etc by (date).

3) Review the information gathered with Supervisor during supervision by (date).

4) Provide thorough description of agency/tribal setting services to a minimum of five individual clients by (date).

2. (Goal) Student will develop engagement and assessment skills so as to be able to complete a bio-psychosocial assessment using the ecological perspective with at least three individual clients during the Internship placement.

A. Objective:  Demonstrate an understanding of appropriate engagement skills by (date).

Learning Activities:

1) Observe three different social workers completing an initial interview with a new client by (date).

2) Identify and share the engagement skills used by all three workers and discuss with Supervisor by (date).

3) Role-play an initial interview with a client using the engagement skills identified during supervision by (date).

B. Objective:  Demonstrate ability to write a bio-psychosocial assessment with at least three individual clients using an ecological perspective by (date).

Learning Activities:

1) Review a minimum of five bio-psychosocial assessments developed by different social workers who used an ecological perspective by (date).

2) Identify and discuss the components of a bio-psychosocial assessment with Supervisor during supervision by (date).

3) Review agency guidelines regarding documentation standards and discuss with Supervisor by (date).

4) Read at least two articles regarding the use of eco maps with assessments and develop an example of an eco map to discuss with Supervisor by (date).

5) Write a sample bio-psychosocial assessment on an existing client to discuss with field instructor during supervision by (date).

6) Write up five bio-psychosocial assessments on individual clients by (date), and discuss each one with Supervisor.

3. (Goal) Student will develop an understanding of the professional use of self.

A. Objective:  Demonstrate the ability to accurately define the social work role in the context of the agency/tribal setting by (date).

       
Learning Activities:

1) Interview two or three social workers in the agency/tribal setting and discuss their view of their role as a social worker by (date).

2) Review agency job description for social workers by (date).

3) Review the limits of confidentiality and the mandated reporting by (date).

4) Discuss the information gathered with Supervisor during supervision and role-play an explanation of your role as a social worker in the agency or tribal setting by (date).

5) Conduct interviews with three individual clients and provide a thorough explanation of your role as a social worker by (date).
B. Objective:  Demonstrate ability to differentiate own feelings, values, attitudes, and behavior from that of others by (date).

Learning Activities:

1) Read two articles on developing one’s values in social work

2) Keep a weekly journal of contacts with clients, identifying feelings, values and attitudes you are aware of.  Bring the journal to supervision weekly to discuss with Supervisor throughout duration of placement  

3) Write three process recordings of interviews with three clients and identify feelings, thoughts, and reactions.  Share process recordings with Supervisor by (date).

4) Interview two other social workers and discuss methods they use in maintaining ethical practice interventions by (date).

5) Read two articles on professional burnout and discuss prevention efforts you identify for yourself.  Discuss with Supervisor by (date).

4. (Goal) Student will develop an understanding of the culturally appropriate ways of serving Native American communities.
A. Objective:  Demonstrate the ability to a engage tribal setting via contributions to tribes or tribal programs by (date).

Learning Activities:

1) Meet with tribal members/ tribal program staff to gather information about needs and possible projects (date).

2) Review literature relating to services to NA communities (date).

3) Review the information gathered and project ideas with Supervisor during supervision by (date).

4) Engage in a meaningful project, include evaluation (date).
MSW STUDENT LEARNING AGREEMENT

Student Name: 





Academic Year



Foundation Year Internship 


 Advanced Year Internship 




Placement Agency/Tribe Name: 









Supervisor






Phone 





Off Site MSW Supervisor




Phone 





On Site Supervisor





Phone 





Faculty Liaison 





Phone 





Weekly Schedule for Field Hours 








Total Hours:  This internship involves a total of _________ hours to be completed between _________________ and ________________ (specify dates).  Internship hours must be scheduled relatively evenly each week throughout the academic term.  No time should be scheduled during university holidays or semester breaks unless approved in advance by the Faculty Liaison and/or the Director of Field Education.

Supervisory Meetings:  A weekly supervisory meeting between the student and the Supervisor will be scheduled on ________________(day) at ________________(specify time). 

Please attach completed learning agreement to this cover page.

Terms and Conditions:

1. No more than sixty-four (64) hours may be credited toward the MSW student’s total internship time before a Student Learning Agreement has been submitted to the Faculty Liaison.

2. This Student Learning Agreement may be revised with the consent of all parties.  Students make the revisions in writing to be signed by the Supervisor, Faculty Liaison, and the student.  The Student Learning Agreement should be periodically reviewed during the field placement to determine whether revisions are necessary.  Students are responsible for making copies of the Student Learning Agreement to be distributed to the Supervisor, Faculty Liaison, and the student for the student’s file.

3. The parties agree to adhere to the established policies and procedures of the MSW Field Education Program.  These are described in the MSW Field Education Handbook.  The Director of Field Education may be contacted for updates and to address any questions that arise about the policies and procedures related to the field internship.

4. The student shall not be employed by the agency/tribe during the term of this agreement unless standards have been met to qualify the internship as an employment based

      field internship (see policy on paid placements and using a place of employment, page 30).
Signatures:  The parties acknowledge their understanding and consent to this Learning Agreement with their signatures below

Student Intern                                                       



Date

Field Instructor (on site Supervisor)




Date




Field Instructor (off site MSW Supervisor)



Date




Faculty Liaison                                 




Date

Distribution:  Original to Faculty Liaison for student’s permanent file in the Department of Social Work. Copies (2): Supervisor, Student Intern.

SAMPLE OF WEEKLY FIELD JOURNAL ASSIGNMENT

Students may be asked to complete journal entries in field internship.  The length of each entry is not as important as the quality of content. However, it is likely that you will need at least one typed, double spaced page to fully and meaningfully reflect on your experiences. All Supervisors have been informed that students are to complete journal entries and that they may be completed during field internship hours.  How often and when they are due will be confirmed by your faculty liaison.

Format:  Be aware of confidentiality issues – do not write the client or agency's real name or any details that would reveal their identity.  Focus more on your experience with clients and agencies.

Content:  There are two areas to be covered:  1) Integration of fieldwork to classroom curriculum and 2) Self awareness/exploration.  Both of these areas do not have to be covered each week but at least one of the areas needs to be addressed in each entry.

Integration of course curriculum:  

Write about how the week’s field experiences related to any material reviewed in social work classes, discussions, and readings.  Be thoughtful about this and think in terms of the following:

-Social work ethics/values                             -Social justice issues/just practices

-Working with different populations             -Cultural competence

-Agency/tribal policy and impact  
            -Impact of research/studies

 on clients/services                                         -Empowerment practices

-Resiliency in your client/community           -Ecological, theoretical framework

-Agency documentation requirements           -Leadership models in your agency

-Multi-agency collaborations: what’s working and not working

Self-Awareness, Reflection, and Exploration:  

Journals tend to be the most meaningful when they are used as a place to think about what your experiences have meant to you, rather than just detailing your day to day activities.  

Some ideas include:
·    feelings about the difficult problems/circumstances people face
·    observations of staff and their use of skills, how they manage their time, your time
·    thoughts about ethical behavior, value conflicts, and ethical dilemmas
·    reactions to your role, engaging in relational processes, troubling or powerful experiences

·    questions and thoughts about how your activities relate to the profession of social    

     work, how are you reconciling differences? How do you value your experience?
·    how your own background/experiences influences your role as a helper/advocate

In a way that is safe, express your thoughts and feelings about your field experience:

Example:  This week I had an ethical dilemma when I overhead one of my clients telling her friend how stressed out she was and how she “lost it and hit” her kid the night before.  I wanted to pretend I hadn’t heard her but she was talking loud enough for other clients to hear.  I know she was given program information on the limits of confidentiality – specifically that the agency legally must follow up on any reports of child abuse.  Was this child abuse? I reported the incident to my supervisor and we planned an intervention strategy that involved me “gently confronting” the client.  After her initial anger, tears, and lots of rationalization, the client eventually called CWS herself.  While she cooperated with me, the client now seems distrustful of me.  I need more help on how to work on our ongoing relationship.  There are so many issues involved in this one incident: my fear of “snitching” on the client and “getting her in trouble” and maybe making her situation worse; my legal obligation to report suspected abuse; and my supervisor’s “reframe” that we use this as an opportunity to support the client, talk about childhood abuse issues, and ultimately help strengthen her parenting awareness/skills.  I want to support this parent in helping her to identify her strengths and to acknowledge

my own strength in this uncomfortable process.  
Student Placement Process

Placements are made by the Director of Field Education after considering student preferences, educational needs, and agency/tribal setting capacity.  All Field Internships begin in the fall semester. The procedure for securing a field internship is as follows:

1. The student will complete a Field Application ~ Student Interest Planning Form and give it to the Director of Field Education by the required due date.  Not submitting the application on time may affect the student’s ability to participate in a field internship.

2. The Director of Field Education, along with the student will identify relevant agencies/tribal settings for potential interviews based on a student's preferences and educational needs.  

3. The student will contact the agency/tribal setting directly to set up an interview.  The student will prepare a one-page resume to present at the interview.

4. The agency/tribe will report back to the Director of Field Education as to whether or not a student will be accepted at a particular agency/tribal setting for placement.  The student will also report back to the Director of Field and indicate where they would like to be placed for the field internship.  When there is an agreement between all three parties the student and the agency/tribe will receive a letter confirming the field placement.

The following placement policies pertain to all social work students:

1. Unsuccessful Placement Interview(s):

The Field Education Program attempts to place all students in accordance with its placement procedures; it does not guarantee that all students will be successful in the placement interview process.  Students who are denied a placement by three different placement sites, or who refuse to accept three different placement sites, or a combination thereof, will be asked to meet with the Director of Field Education and the MSW Program Director.  The possible outcomes of such a meeting are as follows:

a. Student will be advised to sit out the year due to personal life complications that seemingly interfere with the student’s ability to present well in interviews or perform the work of a social worker. The student will be referred to appropriate campus and community resources.

b. Student will be advised that social work may not be the most appropriate profession for him/her and will be afforded career counseling through the University Career Center, and/or referred to Student Psychological Services for personal counseling.

c. Student will be advised to extend her/his academic program another full year and pursue a placement the following academic year.  

d. In the interim he/she will be advised to volunteer at a human service agency or   

      community organization to gain more experience and understanding of the social    

      work profession, attend additional career preparation seminars, and participate in   

      

any other field preparation activities deemed necessary.

2. Conflict of Interest:              

No student may be placed in an agency or tribal setting where an immediate family member or friend is the Supervisor. The Department of Social Work does not ascertain employment information from agencies/tribes or students, thus it is the responsibility of the student to decline a placement based on conflict of interest. 

3. Felony Convictions:

The Department of Social Work expects students with prior felony convictions to inform the Director of the MSW Program and the Director of Field Education of such convictions prior to the field placement process.  A question regarding all felony and misdemeanor convictions is on the last page of the MSW Application, and the student must provide complete answers. Convictions do not mean that a student cannot be placed. Given the laws governing work with children and other issues, persons with felony convictions are not allowed to work or be placed in certain agencies or situations.  Thus, students who do not inform both the MSW Program Director and the Director of Field Education of a felony conviction(s) and the conviction becomes known to the Department of Social Work and/or the agency/tribe, the student in question may be administratively dropped from the social work program.
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Fieldwork Roles and Responsibilities

The Field Education Program is committed to mutually beneficial partnerships with specific roles and shared responsibilities articulated as follows:
Intern

The student’s primary responsibility is to their own learning and professional development through the learning opportunities provided in the field setting and in accordance with the social work code of ethics.  The field internship experience comprises the learning activities agreed to by the Supervisor and the student, and documented in the Student Learning Agreement.  

The following are also the responsibilities of the student:

1. Students are expected to adhere to their assigned agencies/tribal setting personnel practices, policies and procedures.  This includes adhering to the agency’s/tribal setting workday hours and dress code.

2. The student’s Supervisor must approve absences from regularly scheduled fieldwork days.  If a student is absent for any reason, including sickness or time off for a religious observance or professional conference, arrangements must be made to make up those hours.  If an agency/tribal setting has approved a professional training and requests the student to attend, those hours may count towards the Internship requirement.   

3. Students will develop a schedule with the agency/tribal setting to complete 240 hours per semester. Any deviation from this should be discussed with the Faculty Liaison.

4. Students must identify themselves as student interns to clients either verbally or through the use of nametags except in emergency situations where it is clinically contraindicated as determined by student and their Supervisor.

5. Student placement and performance in an agency/tribal setting is neither private nor confidential, even if the student is in an employment based Internship setting. Supervisors are considered adjunct faculty and thereby entitled to receive and share with the social work faculty any information pertinent to the student’s educational experience.

6. It is the student’s responsibility to work collaboratively with their Supervisor to develop the student learning agreement and submit it to their Faculty Liaison in the first six weeks of the field internship.

7. The student will complete the student evaluation of the internship experience prior to the end of the field placement.

8. The student will abide by the NASW Code of Ethics.

9. The student is required to have professional liability insurance coverage. The student shall have paid the required fee and completed the application prior to being placed in an agency

or tribal setting.

Supervisors (on site/off site)
Supervisors shall:

1. Provide an educationally focused fieldwork experience in accordance with policies and procedures of the Department of Social Work, including the use of the student learning agreement, educationally based opportunities, effective supervision, and assignment of challenging learning experiences.

2. Provide an agency orientation to the student at the beginning of the field internship.

3. Develop and assist the student in preparing a Student Learning Agreement during the first few weeks of field placement and ensure completion by the sixth week.

4. Provide educationally focused experiences and opportunities for student learning, based on the learning agreement objectives and agency action plans.

5. Complete and submit a written evaluation at the end of each semester outlining the student’s progress and further learning goals and needs.

6. Meet with the Faculty Liaison during the internship to assess student progress and coordinate learning experiences.

7. Provide regular weekly supervision for the student and be available for spontaneous consultation and/or supervision as needed.

8. Be available in the agency/tribal setting during the fieldwork hours when the student is present and arrange for back-up supervision when necessary.

9. Maintain communication with the assigned Faculty Liaison regarding student performance, potential difficulties or areas of concern, or changes in the agency/tribal setting impacting fieldwork or the student.

10. Participate in Supervisor orientation, training and seminars, and other field-related activities.
11. Provide feedback about the field education program by completing the Evaluation of Field Education Program by Supervisor form (page 59).
Faculty Liaisons

 SEQ CHAPTER \h \r 1The Faculty Liaison is a member of the social work faculty who schedules ongoing contacts with students and Supervisors for assessment of internship performance and provision of supportive services and resources. These contacts should include at least two-three visits to the agency per semester, (or more often when necessary) and a phone call at least once a month.  

The Faculty Liaison will serve as a link to Supervisors and students in terms of regular contacts and as a first-line of contact if issues/problems arise.  The Faculty Liaison also works with students and Supervisors in facilitating the Student Learning Agreement.  The Faculty Liaison will participate in evaluation of the student in conjunction with the individual student and the Supervisor.  The Faculty Liaison will also participate in program development and evaluation, including regular meetings with other Faculty Liaisons and the Director of Field Education.  

The following are the overall responsibilities of the Faculty Liaisons:
1. Serves as a major link among the agency/tribal setting, the Supervisor, the student, and the Social Work program.

2. Provides ongoing consultation and support for the Supervisor in order to enhance the internship experience and the integration of classroom learning with internship experiences.

3. Participates in the development of and regularly reviews the Student Learning Agreement.

4. Meets with the Supervisor and the student in the agency at least two-three times during fall and spring semesters in order to review the Student Learning Agreement, explore learning opportunities, and assess the student’s performance.

5. Makes telephone contact regularly in order to effectively monitor the placement and provide support to the Supervisor.

6. Keeps regular office hours.

7. Submits the grade for the internship, based on the Supervisor evaluations and student participation in the Field Seminar.

8. Promotes and maintain respectful, professional, and culturally sensitive relationships with the students. 

9. Collaborates with the Director of Field Education in overall evaluation of the field education program, including planning field education training and seminars for Supervisors.
10. Monitors and facilitate the student’s learning by the use of a student learning agreement;  

      by providing a regularly scheduled seminar to promote integration of academic learning and      

      agency/tribal-based practice experience by the student; and by offering technical assistance  

      and problem solving as needed or at the request of the student or the agency/tribe.
Agency/Tribal Setting

The field placement agency/tribal setting shall:

1. Maintains the agency facilities used for field placements in such a manner that the facilities shall be available to the students and Supervisors when needed.

2. Assures that staff is adequate in number and quality to provide field instruction and to insure continuous management of the student program in cooperation with the Director of Field Education.

3. Provides the resources necessary to provide an educationally focused field internship in accordance with the policies and procedures of the Department of Social Work.

4. Provides office space, telephone access, supplies, and other materials to enables students to function effectively in their placement.

5. Designates qualified Supervisors.

6. Modifies the schedule of the designated Supervisors to assure that adequate time is available for student supervision, Supervisors meetings, training, and orientation.

7. Adheres to policies and practices reflecting nondiscrimination applied to clients, staff, and students.

8. Orients interns and introduces agency staff to MSW students, and to the role of the student in the agency/tribal setting.

9.
Notifies the Director of Field Education and the Supervisors, in advance, of any change in the agency’s personnel changes affecting the student.
Director of Field Education

The Director of Field Education is responsible for the following activities:

1. Overall orientation, coordination, and integration of the field education program. 

2. Development, participation, and implementation of a continuous comprehensive field education program evaluation.

3. Recruitment of qualified placement agencies/tribal settings for student internships.

4. Maintenance of files on field education internship agreements and letters of understanding.

5. Participation, when necessary, in the resolution of problems occurring in the placement.

6. Preparation and maintenance of the internship directory and field database which includes current agency/tribal setting information.

7. Planning and implementation of training for Field Instructors (on and off site supervisors).

8. Facilitate the Field Education Advisory Committee meetings each semester and

support the work of the Social Work Community Advisory Committee.
10. Establish field placement sites and coordinate the process of placing students.

11. Insures that the agency/tribal setting is provided adequate opportunity to interview the student and determine the best fit for the agency/tribal setting before any student is assigned to the agency/tribal setting.

12. Orients students, personnel who serve in the capacity of Supervisors, and agency representatives to field education requirements, policies and procedures.
Department of Social Work

The Department of Social Work shall:

1. Conduct a field education program in the field of social work in conformity with all applicable statutes and regulations of the State of California and the United States, and in keeping with the National Association of Social Workers’ Code of Ethics for the social work profession.

2. Expects social work students and Supervisors to abide by the National Association of Social Workers’ (on NASW website) 

3. Designates members of the Department of Social Work to serve as Faculty Liaisons between the university and the agency/tribal settings. 
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Field Policies and Procedures

Selection of Agency/Tribal Setting
The field education program places students in a variety of social service agencies and tribal settings located in the Pacific Northwest region.  The field education program gives priority to placing students with public/non-profit agencies and tribal settings providing services and programs to children, youth and families, elders, in the fields of public child welfare and mental health, substance abuse services, advocacy organizations, peace and justice organizations, and community development efforts.  Additional placements include health related services, residential care and emergency shelters, and school settings.  

Agencies/tribal settings are selected for their ability to provide quality instruction, commitment to collaborative participation in professional education, and commitment to client/community service.  Priority is given to agencies involved in formal collaborative relationships with other human service systems and community agencies providing integrated services to diverse populations.

Agency administrative and tribal council support is a valued and necessary component of the internship, and represents a significant commitment to professional social work education.  Agency administrators and tribal councils demonstrate their commitment to professional education by signing the university contract and ensuring that the placement meets the MSW program standards. The Supervisor’s job responsibilities are adjusted to make time available for student instruction and supervision.  Necessary resources such as space, access to a computer, clerical support if possible, and field transportation may also provided.  

When an agency or tribal setting expresses initial interest, the agency/tribal setting contact person is asked to complete an agency profile form and forward it to Department of Social Work. This form is used to determine agency compliance with standards.  A meeting is scheduled for determining the suitability of an agency/tribal setting for field placement. The Director of Field Education assesses an agency/tribal setting interest and long-term commitment to the field education program.  

During preliminary discussions with the agency/tribal setting, the following areas are considered: populations served, nature and scope of services/programs provided, size of social services staff, extent of community involvement, linkages with other agencies/tribes, standards of practice, availability of qualified staff for field instruction, facilities for students (e.g. space, telephone, etc.), and the willingness of the agency’s administration/tribal council to support the field education program so that placement meets the purpose and objectives for all internship courses.

The purpose of the agency/tribal setting visit is to determine whether the agency/tribal setting meets the criteria for foundation and advanced year placement.    

The criteria used in selecting an agency or tribal setting to determine use as a field education setting are as follows.  The agency or tribe:

· is able to provide a comprehensive range of learning experiences involving all size systems of intervention or community development activities, particularly collaborative multi-agency systems of care;

· has a philosophy of service and practice compatible with the educational objectives of social work;

· practices are consistent with the NASW Code of Ethics;

· is able to provide students exposure to diverse client populations with particular emphasis on cultural and ethnic diversity and under-served oppressed groups;

· is in compliance with Title IV of the Civil Rights Act of 1964; and in the delivery of services, no person shall be excluded from participation or denied benefits, or is otherwise subjected to discrimination under any program or activity of that agency or center on the basis of race, color, or national origin;

· maintains a working and learning environment free from discrimination and harassment of students and employees (see University Policies in Appendix, page 112 on the SW website);

· is committed to the philosophy and mission of the HSU Department of Social Work and the MSW program;

· maintains sufficient staff to support the service mission of the agency/tribe without reliance on students;

· has sufficient staffing resources to provide a qualified Supervisor or agrees to work with the Director of Field to establish other supervision arrangements as required;

· agrees to sign a contract with Humboldt State University.

Once it is determined that an agency/tribal setting is satisfactory, the university sends an Agency Agreement for signature. The agreement is valid for one to four years, and must be reviewed and renewed at its expiration. 

Formal Agreements

The field education program considers agencies/tribes as our partners in educating students. This partnership exists both on paper and in practice. To become a field placement site, the University requires a contractual relationship with an agency/tribe. The University’s Contracts, Procurement, & Risk Management generates an agreement that spells out the conditions of internship placements.  This is a contract between the director of the agency or chair of the tribal council and Humboldt State University, signed by the Directors of Department of Social Work and the Director of the University’s Contracts, Procurement, & Risk Management.  

The second formal agreement is the “Student Learning Agreement” that describes the student’s goals and objectives for the field internship, which is developed and signed by the student, the Supervisor, Off Site MSW Supervisor (if applicable) and the Faculty Liaison. The Agency Agreement is filed in the Department of Social Work and the Student Learning Agreement is placed in the student’s file.

The field education program requires that an agency/tribe be able to provide certain learning conditions in order for students to meet their educational goals and objectives.  Because the program is designed to prepare students for advanced generalist practice, an agency/tribe must be able to offer a learning environment that include opportunities for students to work with individuals, families, groups, organizations, and communities (e.g., collaboratives,) across systems of care.  

To support the student, the agency/tribal setting, and the Supervisor, a faculty member is assigned to every student in the field. 

Selection of Supervisor

The Supervisor is the student’s teacher and mentor in the field placement site.  The Supervisor instructs, supervises, provides ongoing feedback, and assesses student acquisition of knowledge, skills, and values.  Supervisors are selected for the quality of their field instruction and commitment to educational standards of the MSW program.  

The MSW program looks for the following qualifications when selecting an Supervisor:

· MSW from an accredited program;

· Two years post-MSW experience in social services with extensive supervision experience;

· Commitment to be available for the full term of the internship;

· Knowledge and practice competence related to integrative practice;
All potential Supervisors will be asked to submit a resume, which provides information on the person’s academic background and work experience.  The Director of Field Education reviews this information to ensure that all Supervisors meet the requirements listed above.
A Supervisor must complete the Field Orientation before supervising a student offered at the beginning of each academic year.  Attendance at the HSU Social Work Field Instructor Certification training will also be required for all Supervisors.

The Director of Field Education provides an orientation for new Supervisors prior to placing students in agencies/tribal settings.  The orientation introduces the Supervisor to HSU policies, MSW program goals and objectives, the MSW curriculum, development of the learning agreement, and the university’s academic policies.  Field Instructor Training also prepares them to carry out educational assessments, determine student’s learning styles, conduct effective supervision, evaluate the progress of learning, and write student evaluations. 

Policy on Off-Site Supervisors
Under certain circumstances, the field education program will utilize the use of an off-site MSW to provide agency supervision for a student placed in an agency with no MSW on staff.  In addition to meeting the requirements for being a Supervisor, off-site field supervisors must have:

· one year of work experience in an agency or service setting similar to the placement site;

· completed a Supervisor orientation offered by the MSW program prior to assuming off-site supervision;

· experience supervising students.

· agency/tribal setting agreement on the selection of off-site supervisor.
Off-Site MSW Field Supervisors will be expected to carry out the following responsibilities:

· availability to meet with the student at the placement site a minimum of every other week;

· availability to meet with the student every week for a minimum of one hour of supervision;

· availability to meet with the student and the on-site task supervisor (preceptor*) at least once a month;

· take primary responsibility for ensuring the student learning agreement and required evaluations are completed.

The on-site supervisor is the day to day staff member who possess considerable experience and is able to give work direction and meet on a regular basis with the intern and the off-site supervisor.  On site supervisors at agencies or tribal settings are also expected to participate in field orientation and training and meet with Faculty Liaisons.

Policy on Paid Field Placements

Paid field placements are appreciated by the Department of Social Work and the students.  A paid field placement may be offered to a student in an agency/tribal setting where the student is not already an employee.  The Supervisor’s assignments and supervision must be educationally focused rather than centered solely on agency services.

Policy on Using Place of Employment as Field Placement

It is the policy of the Department of Social Work that all internship placements must have a primary focus on the education and development of the student as a social worker.  

To insure this, students should experience and be exposed to a broad variety of social work practice experiences while they are in the MSW program.  Therefore, using a student’s place of employment as an internship site is not encouraged.  

Students may, however, use their place of employment for one internship only as a field placement site under certain circumstances including, but not limited to:

· economic hardship for the student;

· lack of other available placements in the area where the student resides;

· agency/tribal setting hardship;

· the loss of a social work position in a rural community should the student relinquish their employment.

The Council on Social Work Education's (CSWE) standards requires that we maintain the educational focus of the field experience and differentiate between job and internship activities. 

The option of using the student’s place of employment as the internship site is considered on an individual basis by the Director of Field Education to insure that students receive a variety of field experiences and supervision during their internship.

General guidelines for student placement in employing agency/tribal setting:

1. The student’s Supervisor for the field placement would not be the direct supervisor for the student in their job.

2. Learning experiences for the student would be available in a unit of the agency/tribal setting different from the area where the student functions as a current employee. Fieldwork assignments must be clearly delineated and separate from employment responsibilities so that they consist of different tasks, and are located in a different program or division.  It is also recommended that the clients served are different than those served in the student’s job assignments.

3. The agency/tribal setting must be an approved field placement site (See Selection of Agency/Tribal Setting, page 27).

4. The proposed Supervisor must meet the criteria established for all other field instructors (See Selection of Supervisor, page 29).
5. The fieldwork assignments must be specifically related to the field instruction course objectives.
6. Field instruction assignments and supervision must be educationally focused rather than centered on provision of agency services.  The Learning Agreement must have substance that reflects learning opportunities that go beyond the student’s present work scope.

7. The student and the Supervisor must have release time for field supervision.

Any plan for such a field placement is implemented well in advance.  It is necessary that such placement requests be discussed with the Director of Field Education before the student applies for a placement site.

To request such a field placement, the student first completes an application for placement and discusses the appropriateness of the placement with the Director of Field Education.  If the preliminary discussion suggests that a placement at the student’s place of employment may be appropriate and feasible, the student then provides the Director of Field Education with:

A Proposal for employment-based placement from the student and the agency describing how the above guidelines will be followed, describing how the internship assignments will be separate and distinct from work assignments, including the identification of the days and hours of the internship. This proposal will be included in the formal agreement with the University

If the proposal is accepted, a copy is forwarded to the Supervisor to assure there is agreement on the conditions of the paid internship.  If the proposal is not approved, the Director of Field Education will work with the student to find another placement.
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Resolution of Problems in Field Education

The Field Education Program is committed to helping students maximize their learning opportunities and to enhancing the communities served.  Performance issues, personal and educational, occasionally surface in the field placement.  The field education program encourages early identification of any difficulties so that a resolution and/or corrective action can be taken as soon as possible. This requires open, direct, and ongoing communication.

Early intervention is essential to protect the student, the agency/tribal setting, and the client’s/communities interests.  Issues/problems in field education can generally be categorized as one or more of the following:

· Situational: chronic transportation difficulties, prolonged illness, personal crisis, unreliable child-care, etc.

· Environmental:  lack of adequate opportunity provided by the agency/tribal setting to accomplish learning objectives, little or unsatisfactory field instruction, a personality conflict between the student and the Supervisor, etc.

· Non-academic/Non-Professional Behavior:  ethical violations (NASW Code of Ethics), poor professional behavior, unsuccessful completion of projects or tasks assigned, lack of ability or motivation to learn social work skills, disrespect for clients and/or other professionals, unable to utilize feedback effectively, threatening or criminal behavior, etc.

Situational Issues

If there is an issue that arises during the field placement in which the student is having difficulty fulfilling responsibilities due to chronic transportation problems, illness, personal crisis, unreliable childcare, etc. a resolution must be settled upon by joint agreement between the student and Supervisor.  Specific strategies should be identified as soon as possible to resolve the issue in writing by the student and a copy of a remediation plan provided to the Supervisor, Faculty Liaison, and Director of Field Education.  The Faculty Liaison will monitor the situation to ensure that progress is being made and the student is fulfilling his or her responsibilities.

In the event that the situational issue is not resolved and the student is unable to fulfill her or his responsibilities, the placement may be terminated by either the student or the Supervisor.  Termination of a placement requires that the Faculty Liaison and Director of Field Education be notified immediately and a written plan for adequate closure with clients and agency/tribal setting personnel submitted to the Faculty Liaison and Supervisor.  The plan for termination should reflect the date the student will leave the placement, timing and method for closure with individuals and groups, and how and when the student will fulfill other closure responsibilities; i.e. transfer or closing of cases, completion of necessary paperwork, returning keys or identification cards etc. 

Environmental Issues
Occasionally problems in fieldwork are related to the agency/tribal setting or the Supervisor ability to provide adequate learning experiences.  The following steps are to be taken in this circumstance:

1) The student will address his or her concerns with the Supervisor first, clarifying the problem area or issue and identifying possible strategies for improving the situation.  Either the student or the Supervisor may request the Faculty Liaison to be present for this discussion.  

At the very least, the Faculty Liaison should be informed of the concerns and made aware of the plan to resolve these concerns and the time frame in which the concerns will be addressed.  The student will provide the Faculty Liaison with a written remediation plan, signed by both the student and Supervisor.
2) If the concerns are resolved in the designated time frame the student will remain in the field placement.  If the concerns are not resolved, the student will request a meeting with the Supervisor and Faculty Liaison to determine whether or not a change in placement needs to occur.  The Field Education Program discourages changes in placements and encourages every effort to resolve the issue.  The Faculty Liaison will make a recommendation to the Director of Field Education in writing at the conclusion of this meeting as to whether or not the student should be moved or remain in the field placement site, the reasons they are making this recommendation.  If the recommendation is to keep the student in the placement, a revised remediation plan will be submitted with the recommendation and strategies identified to resolve the issue.  The Faculty Liaison will notify the student and the Supervisor of the recommendation and the plan.  If either the student or the Supervisor disagrees with the Faculty Liaison’s recommendation they may submit a written appeal to the Director of Field Education who will make the final decision.

3) If either the student or the Supervisor chooses to appeal a decision made by the Director of Field Education, they may request a meeting with the Field Review Committee to review the decision.  This committee will be comprised of the Faculty Liaison, Supervisor, the Director of Field Education, the student’s practice faculty, the student’s academic advisor, the student and an advocate for the student (should he or she wish to have one present).  The Director of Field Education will act as chair and recorder for the meeting. The field committee will make a recommendation to support the decision of the Director of Field Education or submit a new remediation plan.

4) If the student or Supervisor rejects the plan submitted by the field committee they can appeal the decision to the Chair of the Department of Social Work.

5) If the student or Supervisor rejects the decision of the Chair they can appeal the decision to the Dean of the College of Professional Studies.   At any point in the process a student may contact Student Judicial Affairs for assistance.  It is required that above steps be taken to resolve any placement issue in addition to any steps taken by Student Judicial Affairs.

Non-academic/Professional Behavior Issues

Evaluation of the student’s academic and professional behavior in the field placement is viewed as a process jointly undertaken by the student, the Supervisor, and the Faculty Liaison.  The purpose of evaluation is to provide ongoing feedback and to determine if the student has met the course learning objectives and adhered to the agency’s/tribal setting’s personnel practices, policies and procedures, as well as the social work profession’s code of ethics.  If a student is not meeting the minimum expectations, a plan should be developed to help the student improve her or his performance.  The following steps should be taken to resolve a non-academic/professional problem in the field placement: 

1) The Supervisor will address any concerns with the student first, clarifying the problem area or issue and identifying possible strategies for improving the situation.  Either the student or the Supervisor may request the Faculty Liaison to be present.
      The Faculty Liaison will be informed of the concerns by the Supervisor and made aware of the plan to resolve these concerns and the time frame in which the concerns will be addressed.  It is recommended that this initial time frame be no longer than two weeks.  The student will provide the Faculty Liaison with a written remediation plan, signed by both the student and Supervisor.

2) If the concerns are resolved in the designated time frame the student will remain in the placement.  If the concerns are not resolved the Supervisor will request a meeting with the student and Faculty Liaison to develop a formal Performance Contract (see page 36).  The Performance Contract will include a clear statement of the problem area(s), remediation steps, expectations for change, a clearly defined evaluation process, and a time frame for remediation. The Performance Contract will be signed by all three parties and a copy provided to the student, Supervisor, Faculty Liaison, and the Director of Field Education.  The Faculty Liaison will closely monitor the student’s progress.  

3) If the time frame for the Performance Contract expires and the student has followed through with the remediation plan and is making satisfactory progress, the Supervisor in conjunction with the student and Faculty Liaison can agree to extend the time frame of the contract.  An extension of the contract may also warrant the student completing additional hours in fieldwork to fulfill the terms of the contract.  If the extension of the contract requires the student to complete field hours beyond the grading period the student will receive a grade of “Report in Progress (RP)” until the contract is complete.  Any and all extensions should be noted in writing on the Performance Contract and initialed by all three parties.  The Director of Field Education will also be notified about any extensions.

4) If a student does not show satisfactory remediation progress under the contract or does not follow the contract time frame, the student will be removed from the field placement and a grade of "No Credit (NC)” will be assigned for fieldwork.  A grade of NC in fieldwork means the student may potentially be dropped from the MSW program.  The Director of Field Education will be notified when a student does not succeed at their field placement and a Field Review Committee will be convened.  This committee will be comprised of the Faculty Liaison, Supervisor, the Director of Field Education, the student’s academic advisor, the student and an advocate for the student (should he/she wish to have one present).  The Director of Field Education will act as chair and recorder for the meeting.  The committee will meet within two weeks of the removal date to present the differing perspectives.  
Within one week of the meeting the Director of Field Education, the Faculty Liaison, and the student’s academic advisor will make a written recommendation to the MSW Program Director (with copies to all members of the review committee) as to whether or not the student should be removed from the MSW program or be reassigned to another agency/tribal setting.  
If reassignment occurs, the move will be made by the Director of Field Education and the new Supervisor will be informed of the circumstances necessitating the move and the performance issues.  The Performance Contract will remain in force and the student will be expected to complete additional hours of fieldwork in order to accommodate the necessary orientation and integration to the new agency setting, and provide a base for evaluating the student’s performance.   A reassignment may be delayed until the following semester if it is deemed more appropriate by the Director of Field Education.
5) If the student rejects the decision of the Field Review Committee, the decision can be appealed to the Chair of the Department of Social Work.    

6) If the student or Supervisor rejects the decision of the Chair they can appeal the decision to the Dean of the College of Professional Studies.  At any point in the process a student may contact Student Judicial Affairs for assistance.  It is required that above steps be taken to resolve any placement issue in addition to any steps taken by Student Judicial Affairs.

A student may be removed from a field placement for the following reasons:

1. Is not able to understand and maintain confidentiality

2. Does not abide by the NASW Code of Ethics

3. An attempt to harm someone else

4. An attempt to harm oneself

5. Repeated tardiness at the agency/tribal setting and/or tardiness without notification

6. Repeated absences from the agency/tribal setting and/or absence without notification

7. Repeated change in scheduled field hours without approval

8. Illegal behavior during field hours

9. Below average performance as documented in formal written evaluation

10. Chronically does not perform and complete assigned tasks in a timely manner

Closure

Regardless of the reasons for early removal, it is expected that the student with direction from the Supervisor, will carry out closure with clients, co- workers, and the agency/tribal setting. 

Any plans for closure should include:  the exact date of removal, the timing and method used to end planned contact with individuals and/or groups; the way in which the student will fulfill other agency/tribal setting obligations (completion of summaries needed for case transfer or closing, for example); and completion of necessary separation procedures (sign forms, returning keys and/or identification badge, etc.).  It is expected that the closure process will be done in a way that continues to support the student’s learning and the best interests of the clients and communities served.  
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Humboldt State University

 Department of Social Work

Performance Contract – Field Internship Resolution
Student: 











Supervisor: 





___________________

Agency/Tribe: 











Faculty Liaison: 








   

MSW ______   
1st Year _____    2nd Year _____

Performance Contract Initiated: 





                                                      
 Date          

Timeframe in which contract is to be completed: 

  -  

                                                                                    






From                
 To         

Student Signature                                     



Date

Supervisor Signature                         



  
Date

Faculty Liaison  






Date

Contract Performance Reviewed:  





                                                           
Date

Contract successfully completed:  





                                                          
Date

Contracted extended to:  



                                                 

                                         

Date

Contract has not been met - referred to Field Review Committee:  





                                                                                           


       Date

Student Signature              



Date                  


Supervisor Signature  




Date

                              PERFORMANCE CONTRACT ~ page two

Student: 





 To be completed by: 


      

                                                                                                          


Date

Student Strengths:

Specific Areas Needing Improvement:

Expected Level of Performance:

Learning Activities Assigned to Improve Performance:

Method(s) of Evaluation:

F O R M S

Name:

______________________     Term: ____________

INTERN HOURS LOG  
TOTAL Hours

Please make copies for each month.
Student signature___________________________________

                           Supervisor signature _________________________________
__________      INTERN HOURS 
	Date
	Day
	Time In
	Time Out
	Hours

	1
	
	
	
	

	2
	
	
	
	

	3
	
	
	
	

	4
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	8
	
	
	
	

	9
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	11
	
	
	
	

	12
	
	
	
	

	13
	
	
	
	

	14
	
	
	
	

	15
	
	
	
	

	16
	
	
	
	

	17
	
	
	
	

	18
	
	
	
	

	19
	
	
	
	

	20
	
	
	
	

	21
	
	
	
	

	22
	
	
	
	

	23
	
	
	
	

	24
	
	
	
	

	25
	
	
	
	

	26
	
	
	
	

	27
	
	
	
	

	28
	
	
	
	

	29
	
	
	
	

	30
	
	
	
	

	31
	
	
	
	


                     Humboldt State University – Department of Social Work
SW 555 - MSW FOUNDATION YEAR INTERNSHIP - STUDENT EVALUATION


This evaluation is to be completed by the Field Instructor (and consultation with the off -site supervisor if applicable) and subsequently discussed with and signed by the student. It is to be turned into the student's Faculty Liaison by the date noted in the calendar (page 3, 4).
Please indicate:
[   ]   Fall Semester
OR
[   ]   Spring Semester
      [   ]   Mid-term
OR
[   ]   Final


Student: 







   Supervisor: 








Agency/Tribe: 







   Faculty Liaison: 








Please provide a brief description of your agency/tribal setting: 





















































 





_____________________________________________________________________________________
Please provide a brief description of current learning activities in which the student is participating: 
























































































Guidelines for Evaluation Scale:  The descriptions listed on the following pages are the factors on which the student is to be evaluated. Circle the number that most accurately describes the student's professional development, using the following descriptions as guidelines. If the student's level of achievement falls between the two numbers, mark the ..................... line appropriately. Please note that first year students are not expected to achieve the highest level of performance. It is anticipated that students will achieve a higher level of performance during their second year of internship. 

1.....2 = Performance is generally unacceptable. (If this category is consistently marked, please contact the Faculty Liaison).




3.....4 = Student has beginning understanding of the skill, but as yet performance is fairly uneven.

5.....6 = Performance meets basic expectations, and continuing improvement is demonstrated.  

7.....8 = Performance is generally beyond basic expectations with few gaps.

9....10 = Performance is exceptional and the skill is an integrated part of the student's practice.

Both parties must sign this form after the evaluation has been discussed and completed. Please return to your Faculty Liaison.

Supervisor




               
  Date

Student







  Date
Instructions:  Five dimensions are listed after each learning objective the student is to be evaluated.  Circle the description most accurately describing the student’s professional development.  Circle the first number if the student needs more experience in that area.  Circle the second number when the student has met expectations fully at that level.  If the student’s level of achievement falls between the two numbers, mark the dotted line appropriately.  All items should apply.

PLEASE NOTE:  First-year students are NOT expected to achieve the highest levels of performance unless they actually do.  It is anticipated that students will achieve a higher level of performance during their second year
	1
	
	1………………………….2
	3 ……………………4
	5 ………………….6
	7………………………8
	9……………………..10

	
	Demonstration of the acceptance and use of basic social work values, ethics, and principles. Objective CF 1
	No evidence that student has incorporated social work values, ethics, and principles.
	Usually demonstrated with only occasional exceptions.
	Demonstrated at an acceptable professional level.
	Demonstrated frequently in routine situations and sometimes in challenging situations.
	Consistently guided by social work values, ethics and principles.

	2
	
	1………………………….2
	3 ……………………4
	5 ………………….6
	7………………………8
	9……………………..10

	
	Ability to practice ethically and respectfully with diverse populations without discrimination.

Objective BF 1
	Relates to co-workers, clients/communities from personal stereotypes and demonstrates a lack of self- awareness resulting in cultural insensitivity.
	Has some difficulty in forming relationships except in familiar and uncomplicated situations. Demonstrates some self-awareness but has not made substantive changes in practice.
	Usually forms productive relationships but has occasional difficulty in unfamiliar situations. Self-aware-ness has caused some changes in practice.
	Generally forms ethical and respectful relation-ships in both familiar and unfamiliar situations. Self-awareness is regularly incorporated and allows engagement with cultures different than own.
	Consistently forms productive relationships with a wide range of individuals in complex situations. Recognizes, respects, and appreciates cultural differences.

	3
	
	1………………………….2
	3 ……………………4
	5 ………………….6
	7………………………8
	9……………………..10

	
	Awareness of socio-political and economic issues affecting rural client/community populations. Understands context.

Objective AF 1, DF 2
	Tends to perceive only individual “fault” or blame.

Does not integrate “context”

into understanding
	Sometimes explains individual situations in the context of economic and social conditions.
	Sees most individual situations in the context of economic and political dynamics, but has difficulty being specific about the relationship.
	Generally includes macro variables in assessment and in supervision is able to identify strategies for macro change.
	Consistently includes macro variables in assessment and planning with the client/community.

	
	
	
	
	
	
	


	4
	
	1………………………….2
	3 ……………………4
	5 ………………….6
	7………………………8
	9……………………..10

	
	Effectiveness in providing services/conducting activities with individuals, families, groups, and communities.

Objective AF 2, EF 1,2
	Seldom assesses situations accurately. Does not seek out 

opportunities to provide services or activities.


	Has limited ability to provide services/conduct activities.


	.Somewhat effective in applying professional knowledge and skills in routine or uncompli-cated situations.
	Is effective most of the time even in situations requiring considerable patience and skill.
	Consistently effective in both routine and extremely challenging situations.

	5
	
	1………………………….2
	3 ……………………4
	5 ………………….6
	7………………………8
	9……………………..10

	
	Ability to make assessments and understand context using the ecological and strengths based perspective.

Objective AF 1, 2, BF 2
	Never assesses accurately and reaches wrong conclusions as a basis for service. No understanding of context using ecological 

and strengths based perspective.
	Has limited ability to assess accurately and plan using ecological 

and strengths based perspective. Little contextual understanding.
	Usually is able to assess routine situations and reach obvious conclusions. Somewhat effective in using of ecological 

and strengths based perspective.
	Generally uses ecological 

and strengths based perspective in routine situations and takes appropriate action. Some contextual understanding in difficult situations.


	Consistently assesses context using ecological 

and strengths based perspective, follows through appropriately with both routine and difficult situations.

	6
	
	1………………………….2
	3 ……………………4
	5 ………………….6
	7………………………8
	9……………………..10

	
	Understanding of self and application of various social work roles, applies critical thinking (CT) skills.

Objective DF 1, EF 2, FF 1
	Does not demonstrate an understanding or ability to perform multiple social work roles and associated tasks.,

Does not think critically.
	Rarely demonstrates an understanding/ability to perform multiple social work roles and associated tasks, limited CT skill.
	Sometimes demonstrates an understanding/ability to perform multiple social work roles and associated tasks. Some CT skill.
	Frequently demonstrates an understanding or ability to perform multiple social work roles and associated tasks. Good CT skill.
	Consistently performs various social work roles and associated tasks in 

routine and difficult situations. Excellent CT skill.



	7
	
	1………………………….2
	3 ……………………4
	5 ………………….6
	7………………………8
	9……………………..10

	
	Interviewing skills, including the ability to recognize and interpret the meaning of nonverbal communication.

Objective AF 2
	Appears not to demonstrate knowledge and use of social work interviewing skills and appears not to be perceptive to nonverbal communication.
	Is effective sometimes, but interviewing skills are limited. Usually does not interpret or respond to non-verbal communica-tion appropriately.
	Interviewing skills are acceptable, and student can interpret the most obvious meaning of non-verbal communica-tions.
	Interviews skillfully in most situations and usually interprets and responds appropriately to non-verbal communications.
	Consistently interviews skillfully and almost always interprets and responds to nonverbal communication appropriately.

	
	
	
	
	
	
	

	8
	
	1………………………….2
	3 ……………………4
	5 ……………….….6
	7………………………8
	9……………………..10

	
	Understands how policy affects practice.

Objective DF 3
	Demonstrates no understand-ing of policy implications in day-to-day practice.
	Demonstrates some, or a limited understanding of policy implications in day-to-day practice.
	Occasionally demon-strates the ability to analyze how policy affects day-to-day practice.
	Frequently demonstrates the ability to analyze how policy affects day-to-day practice.
	Demonstrates the integra-tion of complex policy analysis into day-to-day practice.

	9
	
	1………………………….2
	3 ……………………4
	5 ………………….6
	7………………………8
	9……………………..10

	
	Ability to identify and use formal and informal community resources/networks.

Objective EF 1
	Fails to make appropriate referrals and does not demonstrate knowledge of community resources/networks.
	Requires substantial guidance in identifying and accessing basic community resources/networks.
	Usually identifies and uses the obvious resources/networks.
	Demonstrates resource-fullness in seeking out some resources/networks not commonly known.
	Very responsible in seeking out and accessing resources/networks on own initiative.

	10
	
	1………………………….2
	3 ……………………4
	5 ………………….6
	7………………………8
	9……………………..10

	
	Makes positive and consistent use of supervision.

Objective FF 1
	Resents supervision and will not follow instructions or guidelines. Misses or postpones supervision meetings.
	Seldom seeks supervisory help and becomes defensive when work is constructively criticized.
	Responds satisfactorily to supervision, but usually does not take initiative in seeking help. Seldom requests or makes improvement.
	Seeks supervision responsibility and generally makes wise use of supervisor’s suggestions. Is prepared for supervision.
	Consistently makes wise use of supervision. Is prepared for supervisory meetings and handles any disagreements with tact.

	
	
	
	
	
	
	


	11
	
	1………………………….2
	3 ……………………4
	5……………………6
	7………………………8
	9……………………..10

	
	Applies research findings to practice and, under supervision, evaluates practice interventions. 

Objective AF 3
	Does not apply research findings to practice and does not use supervision to assist in practice evaluation.
	Minimal use of research findings in practice and minimal effort to evaluate practice during supervision.
	Makes effort to apply research findings to practice and to evaluate practice, but clearly needs assistance.
	Applies research-based knowledge of effective interventions with all client systems and consistently evaluates practice during supervision.
	Conducts practice oriented research on own and utilizes literature to further develop and enhance practice skills. Consistently seeks feedback on use of practice skills from colleagues and during supervision.


	12
	
	1………………………….2
	3 ……………………4
	5……………………6
	7………………………8
	9……………………..10

	
	Written and oral communication skills, including the ability to record with clarity and promptness.

Objective AF 2
	Written material is vague and contains many errors; student has difficulty in oral communication. Is 

reluctant  to address areas

for improvement.
	Somewhat limited in ability to express self in writing and orally, and generally has difficulty in meeting deadlines.
	Written work and oral communication is acceptable and is usually submitted on time.
	Shows good organization and consistency in written and oral communication.
	Always clear and concise in writing and in oral communication and always completes written tasks on time. Never misses deadlines.

	
	
	
	
	
	
	


	13
	
	1………………………….2
	3 ……………………4
	5 ……………….….6
	7………………………8
	9……………………..10

	
	Effectiveness in planning and organizing work responsibilities.

Objective AF 2
	Unable to plan and organize work effectively. Routinely misses deadlines and chronically overwhelmed by workload. Is not able to prioritize or seek consultation.
	Occasionally misses deadlines and is often overwhelmed. Has difficulty prioritizing

workload. Reluctant to seek consultation.
	Has some difficulty in planning and organizing work. Sometimes misses deadlines and is overwhelmed on occasion. Prioritizes and seeks consultation 

sporadically.
	Usually plans and organizes work effectively. Usually meets deadlines and is usually up to date with workload.

Prioritizes and seeks consultation 

on a regular basis. 
	Consistently plans effectively; well organized and considers competing demands. Consistently meets deadlines and prioritizes workload well. Seeks consultation when necessary.

	
	
	
	
	
	
	


III. Student Learning Objectives ~ Student Learning Agreement

	
	
	1………………………….2
	3 ……………………4
	5 ……………….….6
	7………………………8
	9……………………..10

	1
	
	Never
	Rarely
	Sometimes
	Consistently
	

	
	
	1………………………….2
	3 ……………………4
	5 ……………….….6
	7………………………8
	9……………………..10

	2
	
	Never
	Rarely
	Sometimes
	Consistently
	

	
	
	1………………………….2
	3 ……………………4
	5 ……………….….6
	7………………………8
	9……………………..10

	3
	
	Never
	Rarely
	Sometimes
	Consistently
	

	
	
	1………………………….2
	3 ……………………4
	5 ……………….….6
	7………………………8
	9……………………..10

	4
	
	Never
	Rarely
	Sometimes
	Consistently
	


(Revised version of evaluation instruments from Suanna Wilson’s Field Instruction, additional revision 12-04, 7-05)
   Humboldt State University – Department of Social Work
MSW PROFESSIONAL FOUNDATION YEAR INTERNSHIP - STUDENT EVALUATION - NARRATIVE
Performance Within the Agency/Tribal Context:

Identify strengths and areas for growth; specific examples











Generalist Practice Knowledge and Skills:

Identify strengths and areas for growth; specific examples











Knowledge and Application of SW Values and Ethics:

Identify strengths and areas for growth; specific examples











Use of Supervision for Professional Learning:

Identify strengths and areas for growth; specific examples











Other comments
















Humboldt State University - Department of Social Work
SW 655 - MSW ADVANCED YEAR INTERNSHIP - STUDENT EVALUATION
This evaluation is to be completed by the Field Instructor (and consultation with the off site supervisor if applicable) and subsequently discussed with and signed by the student. It is to be turned into the student's Faculty Liaison by the date noted in the calendar or designated by the Faculty Liaison (page 3, 4).




Please indicate:
[   ]   Fall Semester
OR
[   ]   Spring Semester


[   ]   Mid-term

OR
     [   ]   Final


Student: 







   Supervisor: 








Agency/Tribe: 







   Faculty Liaison: 








Please provide a brief description of your agency/tribal setting: 





















































Please provide a brief description of current learning activities in which the student is participating: 













































































































Guidelines for Evaluation Scale:  The descriptions listed on the following pages are the factors on which the student is to be evaluated. Circle the number, which most accurately describes the student's professional development, using the following descriptions as guidelines. If the student's level of achievement falls between the two numbers, mark the ..................... line appropriately. Please note that students should achieve at a higher level of performance during their second year of internship. 

1.....2 = Performance is generally unacceptable. (If this category is consistently marked, please contact the Faculty Liaison).



3.....4 = Student has beginning understanding of the skill, but as yet performance is fairly uneven.

5.....6 = Performance meets basic expectations, and continuing improvement is demonstrated.  

7.....8 = Performance is generally beyond basic expectations with few gaps.

9....10 = Performance is exceptional and the skill is an integrated part of the student's practice.

Both parties must sign this form after the evaluation has been discussed and completed. Please return to your Faculty Liaison.







     
____
      










Supervisor



                  Date

      Student






Date

Instructions:  Five descriptions are listed after each objective on which the student is to be evaluated.  Circle the description most accurately describing the student’s professional development.  Circle the first number if the student has barely achieved at that level.  Circle the second number when the student has met expectations fully at that level.  If the student’s level of achievement falls between the two numbers, mark the dotted line appropriately.  All items should apply.

NOTE:  It is anticipated that students will achieve a higher level of performance during their second year.

	1
	
	1.........................................2
	3....................................4
	5....................................6
	7......................................8
	9..............................10

	
	Ability to assess and develop plans with clients/communities from various cultural and ethnic backgrounds

with particular emphasis on native and rural communities.

Objective AC 1, BC 2
	Appears to relate to clients/communities from personal stereotypes and demonstrates a lack of self-awareness resulting in cultural insensitivity. Appears to have little or no knowledge of native and rural communities.
	Appears to have some difficulty in forming relationships except in familiar and uncomplicated situations. Demonstrates some self-awareness/knowledge but has not made substantive changes in practice.
	Usually forms productive relationships but has occasional difficulty in unfamiliar situations. Self awareness/knowledge has caused some changes in practice skills. Has acceptable knowledge of rural and native communities.
	Generally forms pro-ductive relationships in both familiar and unfamiliar situations. Self awareness/knowledge is regularly incorporated and allows engagement of cultures different than their own. Has knowledge of rural and native communities.
	Consistently forms productive relation-ships with a wide range of skills/knowledge in complex situations.  Student recognizes, respects and appreciates cultural differences.

Has exceptional knowledge of rural and native communities.

	2
	
	1.........................................2
	3....................................4
	5....................................6
	7......................................8
	9..............................10

	
	Understanding and application of multiple social work roles in relational processes. 

Engages in critical analysis and mutual learning.

Objective DC 1, EC 1, 2
	Appears to not demonstrate an understanding or ability to perform multiple social work roles and associated tasks. Appears to not understand relational process. Does not engage in critical analysis or mutual learning.
	Rarely demonstrates an understanding or ability to perform multiple social work roles and associated tasks or engage in relational process. Rarely engages in critical analysis or mutual learning.
	Sometimes demonstrates an understanding or ability to perform multiple social work roles and associated tasks. Some ability to engage in relational process, critical analysis and/or mutual learning
	Frequently demonstrates an understanding or ability to perform multiple social work roles and associated tasks. Engages somewhat effectively in relational process, critical analysis

and mutual learning.
	Consistently performs multiple social work roles and associated tasks. Has excellent relational process skills

and learns from others.

Excellent ability to utilize critical analysis.



	
	
	
	
	
	
	
	


	3
	
	1.........................................2
	3....................................4
	5....................................6
	7......................................8
	9..............................10

	
	Utilization and development of community resources, networks, and collaborations in rural

and native american communities.

Objective BC 2
	Fails to make appropriate referrals and does not demonstrate knowledge of community resources/networks. No understanding of collaborative linkages.
	Requires substantial guidance in identifying and accessing basic community resources/networks. Reluctant to engage collaborative linkages.
	Usually identifies and uses the obvious resources/ networks. Will occasionally utilize collaborative linkages.
	Demonstrates resource-fulness in seeking resources/networks not commonly known. Understands and uses collaborative linkages.
	Very responsible in seeking and accessing resources/networks on his/her own initiative. Takes initiative to engage and utilize existing collaborative linkages.

	4
	
	1.........................................2
	3....................................4
	5....................................6
	7......................................8
	9..............................10

	
	Development of professional self, demonstrates self awareness, self reflection, and has a plan for continued  growth

Objective FC 1
	No apparent interest in  development; is not self-critical/reflective and is apathetic about increasing skills and knowledge.

Does not accept feedback.

No plan.
	Seldom recognizes limitations and shows little motivation for improvement. Has difficulty accepting feedback. Acknowledges 

need for a plan.
	Does not initiate many efforts toward increasing knowledge and skills. Interest is somewhat restricted but there is some evidence of commitment via plan.
	Commitment to continuing professional development though student's future plans may be too self-limiting. Student shows initiative in self-reflection and self evaluation. Has a plan.
	Consistently seeks to extend knowledge and improve skills. Has excellent self-reflection skills and realistic plans for continuing professional growth.

	5
	
	1.........................................2
	3....................................4
	5....................................6
	7......................................8
	9..............................10

	
	Application of the strengths based advanced generalist perspective in making assessments and plans for intervention.

Objective AC 2
	Never assesses or plans using a strengths based perspective. Does not appear to understand the ecological perspective.
	Has limited ability to assess, but does not plan accurately and has difficulty using the strengths based perspective.
	Usually is able to assess routine situations and make routine plans using strengths based perspective.
	Often makes strengths based assessments and plans with some difficulty in more complex situations.
	Consistently makes assessments and follows through with plans using an strengths based perspective.

	6
	
	1.........................................2
	3....................................4
	5....................................6
	7......................................8
	9..............................10

	
	Capacity to promote social and economic justice and ability to engage in effective advocacy.

Objective DC 1, 2, EC 1
	Does not demonstrate knowledge and use of social work advocacy. Does not appear to understand the issues of social and economic justice.
	Is effective sometimes but advocacy skills are limited. Minimal attempt to advocate with large systems on client/community behalf.
	Advocacy skills are acceptable, and student readily engages self as a change agent for clients

and communities.
	Advocates skillfully in most situations and involves client/community in change process. 
	Consistently advocates skillfully and works toward social/policy change to enhance the lives of individuals, families, and rural communities.

	7
	
	1.........................................2
	3....................................4
	5....................................6
	7......................................8
	9..............................10

	
	Demonstration of the acceptance and use of basic social work values, ethics, and principles.

Objective CC 1
	No evidence that student has incorporated social work values, ethics, and principles.
	Usually demonstrated with only occasional exceptions.
	Demonstrated at an acceptable professional level.
	Demonstrated frequently in routine situations and sometimes in challenging situations.
	Consistently guided by social work values, ethics and principles.


	8
	
	1.........................................2
	3....................................4
	5....................................6
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	Integration of policy and practice with increasing complexity.

Objective DC 2
	Demonstrates no understanding of policy implications in day-to-day practice.
	Demonstrates some, or a superficial understanding of, policy implications in day-to-day practice.
	Occasionally demon-strates the ability to analyze policy and integrate it into day-to-day practice.
	Frequently demonstrates the ability to analyze policy and integrate it into day-to-day practice.
	Demonstrates the integration of complex policy analysis into day-to-day practice.
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	Analyze impact of agency/tribal policy on native and rural communities. 

Objective DC 2
	Student has no comprehension of policy impact on native and rural communities.
	Has difficulty in analyzing policy impact on native and rural communities.
	Sometimes able to identify specific impact of agency/tribal policy native and rural communities.
	Usually able to identify specific impact of agency/tribal policy on native and rural communities.
	Consistently able to identify specific impact of agency/tribal policy on native and rural communities.
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	Develop intervention plans that are based on client's strengths and

understanding of the theoretical approaches, professional language, child welfare and infant/child mental health competencies

Objective AC 2, 4, 5
	Student unable to incorporate a strengths perspective in formulating intervention plans. Appears to have no

understanding of theoretical approaches, professional language, child welfare and infant/child mental health competencies
	Demonstrates difficulty in incorporating client strengths and partici-pation in planning and appears to have little understanding.
	With some difficulty, the student is able to incor-porate strengths and basic understanding of theoretical approaches, professional language, child welfare and infant/child mental health competencies into the intervention plans.
	Demonstrates ability to engage client in planning and build interventions on client's strengths. Good understanding and integrates into practice.


	Consistent and appropriate use of a strengths perspective in planning interventions. Excellent understanding and consistent application.
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	Effectiveness in providing services to or conducting educational activities with small groups.

Objective AC 2, EC 2
	No demonstrated knowledge or skill in forming or working with groups. Does not appear to understand group dynamics.
	Occasionally demon-strates knowledge and skill in forming or working with groups when there is consid-erable support from supervisor and/or co-leader.
	Usually demonstrates knowledge and skill in forming or working with groups in routine or non-demanding situations.
	Demonstrates knowledge and skill in forming or working with groups most of the time in both routine and demanding situations.
	Consistently demon-strates knowledge and skill in forming or working with groups in demanding situations.
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	Effectiveness in providing services/activities at the rural community and/or tribal level. Can work effectively across multiple systems.

Objective BC 2, EC 1
	No demonstrated knowledge or skill in forming or working with community-based groups and/or tribes.

Cannot work effectively in multiple systems.                                                                                                                                                                                                                                                                                                                                
	Shows sporadic, limited ability at the community level. Demonstrates occasional but limited ability in forming and working with commun-ity based groups and/or tribes. Has little ability to work with multiple systems.
	Usually demonstrates knowledge and skill in forming and working with community-based groups and/or tribes in routine or non-demanding situations.

Has some ability to work with multiple systems.
	Demonstrates knowledge and skill most of the time in forming or working with community-based groups and/or tribes in both routine and demanding situations.

Demonstrates ability to work with multiple systems
	Consistently demon-strates knowledge and skills in forming or working with com-munity-based groups and/or tribes in both routine and demanding situations. Works successfully across multiple systems.
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	Ability to be a productive change agent in the agency/tribal setting and rural communities.

Involves others in change efforts.

Objective BC 2 
	Defies agency/tribal setting standards and suggests or demands changes not in a helpful manner. Does not 

involve others.
	Abides by some agency/tribal setting standards but usually with reluctance. Does not engage others for change.
	Usually abides by routine standards but has difficulty learning and applying change principles.
	Almost always abides by agency/tribal setting standards and suggestions for change are usually made in a responsible manner. Involves others

somewhat.
	Consistently abides by agency/tribal setting standards and is very effective in making suggestions for change. Seeks and secures involvement.
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	Makes productive and consistent use of supervisor to improve

advanced generalist  social work practice. 

Beginning ability to supervise others.

Objective FC 1
	Resents supervision and will not follow instructions or guidelines. Does not respond

well to constructive criticism. 
	Seldom seeks supervisory help and becomes defensive when work is constructively criticized. Not open to supervision of others.
	Responds satisfactorily to supervision but usually does not take initiative in seeking such help. Seldom requests or makes improvements.

Will supervise others

on occasion.
	Seeks supervision and generally makes wise use of supervisor's suggestions. Is prepared for supervisory meetings.

Some supervision of others.
	Consistently makes wise use of super-vision. Is prepared for supervisory meetings and handles any disagreement with tact. Supervises others.
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	Develops intervention plans based on the results of evaluation and contemporary/indigenous research, which improves practice effectiveness.

Objective AC 6
	Makes no effort to evaluate intervention plans or integrate relevant research.
	At the suggestion of the Supervisor, the student will evaluate their intervention plans and integrate relevant research findings.
	Occasionally initiates a process whereby their intervention plans are evaluated and research findings considered which might improve the effectiveness of the student's intervention plans.
	Frequently initiates a process resulting in the evaluation of inter-vention plans and integrates appropriate research findings.
	Consistently demon-strates the ability to integrate research findings into the for-mulation of interven-tion plans and incor-porates evaluation of those plans into their day to day practice.
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	Demonstrates effective written communication skills including clarity, promptness, and comprehensiveness. Demonstrates effective

oral communication skills.

Objective AC 2
	Written material is vague and contains many errors; student cannot communicate effectively. Misses deadlines. Written work is superficial and lacks depth and detail.

Oral communication is difficult.
	Somewhat limited in ability to express self in writing and generally does not meet dead-lines. Written work frequently lacks detail and clarity. Limited oral communication.
	Written work is accept-able and usually submitted on time. Written work provides adequate detail for comprehension. Can communicate orally.
	Shows good organization and consistency in written and oral communication. Written work is usually clear, detailed and promptly submitted. Meets deadlines.
	Written work is always clear and concise. Level of detail and comprehen-sion enhances planning and service delivery. Never misses deadlines.

Excellent oral communication skills.
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	Engagement and support, respect for and learns from other worldviews.

Objective BC 1, EC 1
	Generally fails to maintain  engagement and supportive manner even under non-stressful situations. Appears not to respect or learn from other worldviews.
	Occasionally fails to maintain engagement and support even under normally stressful work situations. Does not use 

other worldviews.
	Maintains engagement and support under normally stressful work situations. Utilizes other worldviews.
	Generally maintains engage-ment and support even when faced with very stressful situations. Respects and integrates various worldviews.
	Consistently maintains engagement and support even under extreme stress and unexpected crisis. Effectively integrates multiple worldviews.
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	Relationship with co-workers, creating meaningful relationships.

Objective AC 2, CC 1, 

FC 1
	Arouses resentment; antagon-istic with others and cannot use tact and diplomacy. Cannot or has difficulty initiating new relationships.
	Occasionally antagon-istic, creating needless conflict which impedes effective relationships.

Some difficulty in initiating new relationships.
	Working relationships are fairly smooth. Does not arouse antagonism or impede cooperative work, but does not actively contribute cooperative efforts in problematic situations.
	Good working relation-ships; contributes to cooperative work in most situations and occasionally in problematic situations.

Can initiate a small number of new and meaningful relationships.
	Promotes teamwork, very cooperative, and handles delicate situations tactfully; is well liked by others.

Has initiated many new and meaningful relationships.
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	Ability to assume responsibility for own learning and to work independently.

Objective FC 1
	Never suggests or performs work activities on own initiative. Cannot work independently.
	Very limited in planning and performing tasks independently.
	Usually plans and per-forms only routing tasks without first checking with supervisor.
	Frequently acts on own in usual activities and some-times in difficult or non-routine matters.
	Consistently acts on own in handling usual, as well as new and difficult situations.

	20
	
	1………………………..….2
	3 ……………...………4
	5 ……...………….….6
	7………………..………8
	9……………………..10

	
	Demonstrates basic administrative skills (i.e. grants, reports).

Develops and/or contributes to new program services, prevention or other educational programs.

Objective EC 2
	Demonstrates little or no understanding of program development or management concepts. Avoids involvement in administrative or program development activities.
	Demonstrates limited knowledge of program development or manage-ment concepts. Is reluctant to be involved with administrative or program development activities.
	Demonstrates appro-priate level of know-ledge of program development and management concepts, and has become involved in administrative or program development activities on a limited basis.
	Seeks out opportunities to provide consultation and frequently contributes to administrative or program development activities within the agency/tribal setting.
	Provides excellent  consultation and initiates administrative and/or program development efforts both within the agency or tribal setting and collaboratively between agencies/tribes.
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	Demonstrates leadership skills and the ability to engage in collaboration. 

Objective BC 1, 2, EC 1, 2


	Prefers to work individually and makes no effort to seek out collaborative relationships.
	Makes little effort to seek out collaborative relationships.
	Initiates efforts to collaborate with other professionals within their agency/tribal setting to meet client/community needs.
	Initiates efforts and actively seeks out colla-borative relationships both within and outside the agency/tribal setting to meet client/community needs.
	Consistently seen as a leader within the agency or tribe and sought out by other professionals for consultation and collaborative community efforts.


III. Student Learning Objectives ~ Student Learning Agreement
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	Never
	Rarely
	Sometimes
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Performance Within the Agency/Tribal Context:

Identify strengths and areas for growth; specific examples











Advanced Generalist Practice Knowledge and Skills:

Identify strengths and areas for growth; specific examples











Knowledge and Application of SW Values and Ethics:

Identify strengths and areas for growth; specific examples











Use of Supervision for Professional Learning:

Identify strengths and areas for growth; specific examples











Other comments
















Humboldt State University - Department of Social Work

 Evaluation of Field Education Program by Supervisors ~ Due May 7th

Off site Supervisors, on site supervisors, and Agency/Tribal Representatives: This evaluation is intended to seek your constructive feedback about the Field Education Program as a means of improving its quality. Please return this form to: Director of Field Education, Department of Social Work – Humboldt State University, Arcata, CA 95521-8299 Fax: 707 826-4454

Name: 







Date: 





Agency/Tribe: 











Faculty Liaison_________________________________________________________________

Supervisor (    On-Site(   Off-Site(   Agency Representative (
Please rate the quality of your working relationship with the Faculty Liaison:

Excellent ( 
Very Good ( 
Satisfactory ( 
Fair ( 
Unsatisfactory (
Please rate the effectiveness of the Faculty Liaison in communicating and clarifying the University and the Social Work Program's policies, procedures, and expectations for field education:

Excellent ( 
Very Good ( 
Satisfactory ( 
Fair ( 
Unsatisfactory (
Please rate the overall quality and benefit of the Field Education Orientation & Training: 

Excellent ( 
Very Good ( 
Satisfactory ( 
Fair ( 
Unsatisfactory (
Have you read the Field Education Handbook? 

Yes  (

No  (
Please rate the overall quality, clarity, and usefulness of the Field Education Handbook:

Excellent ( 
Very Good ( 
Satisfactory ( 
Fair ( 
Unsatisfactory (
Please rate the effectiveness of the Faculty Liaison in maintaining a relationship with you to facilitate and support the student's learning experience: 

Excellent ( 
Very Good ( 
Satisfactory ( 
Fair ( 
Unsatisfactory (
Please rate the effectiveness of the Faculty Liaison and/or the Director of Field Education in assisting you to address and resolve any challenges or difficulties during the field placement:

Excellent ( 
Very Good ( 
Satisfactory ( 
Fair ( 
Unsatisfactory (
Did the Faculty Liaison schedule a minimum of one-two site visits with you each semester?

Yes (
No (     Comments:  ___________________________________________________
Was the Faculty Liaison accessible to you at times other than the scheduled site visits?

Yes (

Most of the Time (

On Occasion (

Rarely(
Did this experience contribute positively to your commitment to participate in field education?

Yes (
No (     Comments: __________________________________________________

_____________________________________________________________________________

Overall, how do you rate the quality of Humboldt State University - Department of Social Work, Field Education Program? What would you change?

Excellent ( 
Very Good ( 
Satisfactory ( 
Fair ( 
Unsatisfactory (
What you think is important to us. Please use this space for additional comments: _______________________________________________________________________






































Humboldt State University 

Department of Social Work

MSW Student Evaluation of Internship Experience ~ due May 7th

Instructions: This form is intended to obtain your constructive feedback about your recent social work internship experience as a means of improving the quality of the MSW Field Education Program. At the end of the evaluation is a section allowing you to indicate your preference in allowing the Social Work Program to share this information with your prior Supervisor and placement agency/tribal setting as a means of improving the quality of the internship experience for future students in that setting. The final page is an optional summary sheet to be shared with other MSW students exploring potential internship opportunities. 

Upon completion, please return this form directly to your Faculty Liaison.

Student   
     Date 


Agency/Tribe  








Supervisor  








On Site?  Yes    No  

Off Site MSW Supervisor___________________________________________________________
1) Please rate the overall attitude of the agency/tribal setting toward social work student training:
Excellent  
Very Good  
Satisfactory  
Fair  
Unsatisfactory 

Comments: 


2) Please rate the overall quality of the agency/tribal setting orientation to the field placement: 

Excellent  
Very Good  
Satisfactory  
Fair  
Unsatisfactory 

Comments: 


3) Were you given specific responsibility for direct client contact or other appropriate assignments within the first three-six weeks of the placement?

Yes ____        
No ____      

Comments: 


4) Please rate the extent your placement offered activities and experiences allowing you to practice and apply concepts, principles, and methods learned in the classroom?
Excellent  
Very Good  
Satisfactory  
Fair  
Unsatisfactory 

Comments: 


5) Please rate the extent to which the agency/tribal setting offered a full range of social work practice activities and learning experiences:

Excellent  
Very Good  
Satisfactory  
Fair  
Unsatisfactory 

Comments: 


6) Identify the % activity in the following practice areas during your placement:          Individual _______   Child/Family_____ Groups   _____    Research_____ Cultural_______
Program Development _____    Program Evaluation _____ Administration _____   Community Collaboration_____ Educational Activities_________ Social Change________ Assessments_____ 

Case Management ________ Policy______  Prevention_____        Total= 100%
CONTINUED ON NEXT PAGE

7) Please rate the extent your placement offers opportunities to work with clients/communities of diverse, ethnic, and cultural backgrounds?

Excellent  
Very Good  
Satisfactory  
Fair  
Unsatisfactory 

Comments: 


8) Describe the quality of the working relationship with your Supervisor?

Excellent  
Very Good  
Satisfactory  
Fair  
Unsatisfactory 

Comments: 


9) How effective was your Supervisor in assisting you to develop social work skills and abilities? 

Excellent  
Very Good  
Satisfactory  
Fair  
Unsatisfactory 

Comments: 


10) How well did your Supervisor create an environment in which you could openly and safely discuss all aspects of your field experience?

Excellent  
Very Good  
Satisfactory  
Fair  
Unsatisfactory 

Comments: 


11) How well did your Supervisor help create an environment in which you felt you could take risks, ask questions, make mistakes, or express a difference of opinion?

Excellent  
Very Good  
Satisfactory  
Fair  
Unsatisfactory 

Comments: 


12) How effective was your Supervisor in helping you work out whatever issues or problems arose in relation to your field placement?

Excellent  
Very Good  
Satisfactory  
Fair  
Unsatisfactory 

Comments: 


13) How well did your Supervisor model professional social work values and ethics?

Excellent  
Very Good  
Satisfactory  
Fair  
Unsatisfactory 

Comments: 


14) How well did your Supervisor communicate clear and consistent expectations to you?  

Excellent  
Very Good  
Satisfactory  
Fair  
Unsatisfactory 

Comments: 


15) How effective was your Supervisor in assessing your strengths and limitations as the field placement progressed?

Excellent  
Very Good  
Satisfactory  
Fair  
Unsatisfactory 

Comments: 


16) How well did your Supervisor help you to integrate the class and field experience?

Excellent  
Very Good  
Satisfactory  
Fair  
Unsatisfactory 

Comments: 


17) Did your Supervisor schedule and keep regular weekly supervision with you?

Yes 
 Most of the Time  
On Occasion 
 Rarely 

Comments: 


CONTINUED ON NEXT PAGE

18) Was your Supervisor available to you at times other than your weekly supervision?

Yes 
 Most of the Time  
On Occasion 
 Rarely 

Comments: 


19) Did your experience at the agency/tribe contribute positively to your identity as a social worker?

Yes 

No 

Comments: 


20) Overall, how do you rate your MSW internship experience at HSU?

Excellent  
Very Good  
Satisfactory  
Fair  
Unsatisfactory 

Comments: 


Other Comments: 


_________________________________________________________________________________

CONTINUED ON NEXT PAGE

SIGNATURE & RELEASE OF INFORMATION:


Please Sign Only One of the Following Release of Information Statements:

YES, I DO grant permission to the Department of Social Work – Humboldt State University to release this evaluation form to my prior Supervisor and field placement site. I understand my permission will expire in 12 months from the date of my signature, unless I revoke it sooner. This release may be revoked at any time by written request to the HSU Field Education Director.

_________________________________________________                      _______________

Student Signature







Date


NO, I DO NOT grant permission to Department of Social Work – Humboldt State University to release this evaluation. 

_________________________________________________          
_______________ 

Student Signature







Date


Agency/Tribe Name _____________________________________   
Year __________ TC \l4 "
The following information is to be shared with students who are interested in this agency/tribal setting as a potential internship placement. Your constructive and objective comments are appreciated.

Identify the learning experiences and opportunities this agency/tribal setting offers internship students:

______________________________________________________________________________

______________________________________________________________________________

            To what extent did this agency/tribal setting offer assignments and learning activities allowing you to apply the concepts, principles, and techniques you learned in the classroom:

______________________________________________________________________________

______________________________________________________________________________

Please comment on the overall attitude of the agency/tribal setting toward social work student learning:

______________________________________________________________________________

______________________________________________________________________________

Identify any unique/special considerations for MSW student interns in this setting:

______________________________________________________________________________

______________________________________________________________________________

Please feel free to add any other information you feel would help other students evaluate the merits of this agency/tribal setting as a potential internship setting: (use additional pages if needed)
�  In response to the diversity of descriptors preferred by and about indigenous peoples, this document refers to indigenous peoples as indigenous, Native Americans, American Indians, and First Nations.





