Release of Information & Supplemental Applicant Information

1, , being considered for employment as , by

Humboldt State University, and desiring the University to be informed as to my previous employment record, do hereby authorize all
past and present employers, references, and other appropriate persons or firms, to release to the University any and all information
regarding my employment record upon request, and | do hereby agree to hold such employers, references, persons, etc., harmless
from liability for releasing said information.

Signature of Applicant Date

|:| | waive my right to receive a copy of any public record during the reference checking process pursuant California Civil Code
Section 1786.53.

Supplemental Employment Data

Are you currently employed by Humboldt State University? [Jyes [INo
Have you ever worked for any other CSU campus or the State of California? [1ves [INo
Have you ever been terminated from employment? |:| Yes |:| NoO (If yes, please attach a detailed explanation.)

Have you ever been convicted of any crime as an adult (except traffic violations

other than felonies)? The applicant need not provide information about

marijuana possession convictions for a violation of Health and Safety Code

Section 11357(b) or (c), Section 11360(c), or Section 11364, 11365, or 11550

that occurred more than two years ago. |:| Yes |:| No (ifyes, please attach a detailed explanation.)

(A conviction is not necessarily disqualifying. Each case will be evaluated on its own merits and its applicability to the position.)

If hired, you will be required to furnish proof you are legally authorized to work in the United States. Can you furnish such proof?

[ ]Yes [ ]No

| certify that the answers | have given in the materials | have submitted in application for this position are true and correct and that |
have not knowingly withheld any facts or circumstances. | understand that all answers given in my application for employment are
subject to verification and should | be employed at the campus, any misrepresentation or omission of facts in this application may be
sufficient reason for dismissal. The application materials include this document and any other materials submitted. Note: Offers of

employment are contingent upon willingness to sign the loyalty oath.

Signature of Applicant Date



