WORKFORCE DEVELOPMENT
INSIGHTS & OPPORTUNITIES

000

. »
\\‘ ’q-
_ ' .
7 “ s < -
o n P -
v 1 L P 4 ¢
.
J 2l / - ' i »
- ’ ’ ,. l’ » o \ 4 '}
. § ' 4 o
. S » 44 - -~ 7
B - i . e B : "’
_ } -t il ¥ -3 | P
- - : 2 13
- " v 'RET . ‘o
! Y -
) " > % ; »
- - \ - Ly
- - o
& 03 ' -
] el | S % s » b L o
A ) > ' 3
A
)
B ! n ¢
.

Anchoring Economic
Development in our
Region’s Human Potential

Redwood Region
ARISE <o



RURAL SETTING
COMMUNITY NEEDS

Redefining Job Quality Transferrable Skills

matter to workers and are achievable for across industries. Options bring opportunity
small businesses. in seasonality, schedule, and
advancement.

Identify the dimensions of job quality that C_:> Empower learners with skills in demand

Career Laddering Entrepreneurship

and grow while earning money. Redwood Region’s economy. Support
entrepreneurship for career advancement,

leadership, innovation, and job creation.

3
Provide options to stack credentials, upskill, _‘ ° '.‘ Small businesses are the life-blood of the
<!>




THE REDWOOD REGION RISE
RURAL PATHWAY MODEL

EDUCATION ENRICHMENT, WORK-BASED CAREER ENTREPRENEURSHIP
& TRAINING LEARNING & EARN-AND-LEARN ADVANCEMENT AND LEADERSHIP
Build foundational Strengthen skills and gain Move into quality jobs that Advance your career through Go beyond advancement—
knowledge and real-world experience offer dignity and choice, stackable credentials, start your own business,
skills through through enrichment opportunity for economic additional training and laricate within your

ediication‘and opportunities, work-based mobility, and a living wage professional development, industry, and create
hands-on training. learning, and earn-and-learn while supporting quality and leadership and :
pathways. of life in our rural management opportunities. o Dl

communities.
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POSITIVE FEEDBACK LOOP

Entrepreneurship and leadership reinvest in our communities—
building the workforce, strengthening industries, and creating
opportunity for future generations.



DEFINING Tailored for the Redwood Region’s

JOB QU ALITY Unique Strengths and Needs

.......................... STABILITY

............ BENEFITS ACCESS

ADVANCEMENT

N2 L DIGNITY AND VOICE
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e Improve job quality at no-to-low cost to employers

e Redefine job quality for work that is by-nature
seasonal or part-time.

» Upskill and empower workers into management,
entrepreneurship, and career pivots with transferrable
skills.



Insights
« Home health and personal care aides: H E A LT H &
opportunity to enhance job quality and apply
RRRISE pathway model
o Elevate worker voice and dignity
o Recruit and train transferrable skills
o Strengthen the ladder
e Growing Demand: nurse practitioners and
physician assistants; play a key role in primary ) ) )
care without the training and residency runway Projected growth in home health aide workforce
or as much of a bottleneck as clinicians. P e T p———
e Clinical placement: key to unlocking workforce © 4 Caiforna Counte
growth

J=> CAREGIVING

Top 10 Occupations by Job Openings "Ctrl” + click to select multiple occupations
Projected Job Openings 0.73K

Employment

2,650

Occupation

A be 1A

Projected Job Openings N7 o s
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| « 16.7% Heating, Air Conditioning,
RESILIENT ENERGY and Refrigeration Mechanics
| and Installers

e 15.6% Electricians

e 15.4% Industrial Machinery
Water and Wastewater Treatment Plant and System Operators MeChQniCS

Fastest Growing Roles

Top Job Openings

* 950 Construction Laborers
Operating Engineers and Other Construction Equipment Operators e 870 Carpenters
Civl Engineers * 590 Operating Engineers and
Carpenters Other Construction

Equipment Operators

Existing Strengths: higher LQ. lower growth

Location Quotient

Needs + Opportunities

e Construction management

— training

e exiidiog Cuip Soa e e 2-year Engineering or Drafting
LQ higher growth pOthWOy
S A Couindny: Rk Mishncis avid haulie e Misalignment between supply

Bectricians and demand for solar installers
0% 5% 10% 15% 20%
Percentage Change 2022-2032

Construction Laborers




Key Insights

WORKING LANDS &
« Seasonality is a defining AXZ BI.UE ECONOMY

feature
e Job Quality enhancements:
o Worker Voice and Dignity

o Career Advancement - )
Transferrable skills!

e Transferrable skills: Farmworkers and Laborers, Crop, Nursery, and Greenhouse

intersection with Outdoor Farmers, Ranchers, and Other Agricultural Managers
Recreation, an emerging

i i Maids and Housekeeping Cleaners
opportunity regionally

Laborers and Freight, Stock, and Material Movers, Hand -
Forest, Conservation, and Logging Workers
Other Production Occupations

First-Line Supervisors of Retail Sales Workers

Food Processing Workers -
Carpenters -

0 1,000 2,000 3,000 4,000



TOOLS & RESOURCES

TO SUSTAIN MOMENTUM

Pathway Maps

for Learners & Workers

Job Quality Measurement Memo
Arts, Culture, and Tourlsm Sector

Industry 1-Pagers
for Funders & Policymakers

Workforce Strategy Memos
for Workforce & Education Strategy

https://www.humboldt.edu/ccrp/projects/
redwood-region-risejresource—hub[workforce—development




OPPORTUNITIES &

= RECOMMENDATIONS

 Incentivize and support employers to improve job quality.

e Focus career education and workforce training on transferrable
skills.

e Empower learners with tools and resources to be nimble and
adaptive to workforce opportunities.

e Fund and expand earn-and-learn training programs and
stackable credentials, allowing workers to upskill while retaining
employment.

e Invest in entrepreneurship.



THANK YOU!

QUESTIONS & CONTACT

Annie Sterling
RRRRISE Sector Investment Coordinator
Vice President, Capitol Impact
annie@capitolimpact.org
www.linkedin.com/in/annie-sterling




